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DECLARATION OF PRINCIPLES

Participation of employees in the formulation and implementation of personnel policies affecting
them contributes to effective conduct of school business.

The efficient administration of the system of public instruction and well-being of employees
requires that orderly and constructive relationships be maintained between the parties hereto and
it 1s recognized that the PSE membership will work actively and in support of the maintenance
and operations levy as submitted by the District.

Subject to law and the paramount consideration of service to the public, employee-management
relations should be improved by providing employees an opportunity for greater participation in
the formulation and implementation of policies and procedures affecting the conditions of their

employment.

Effective employee-management cooperation requires a clear statement of the respective rights
and obligations of the parties hereto.

It is the intent and purpose of the parties hereto to promote and improve the efficient
administration of the District and the well-being of employees within the spirit of the Public
Employees Collective Bargaining Act, to establish a basic understanding relative to personnel
policies, practices and procedures, and to provide means for amicable discussion and adjustment
of matters of mutual interest.

PREAMBLE

Pursuant to the conditions set forth in the Public Employees Collective Bargaining Act of 1967, this
constitutes an agreement between the employer, the school board and the public employee local
association, an affiliate of the Public School Employees of Washington/SEIU Local 1948.

The parties agree that it has been, and will continue to be, in their mutual interest and purposes to
promote systematic and effective employee-management cooperation; to confer and negotiate in good
faith, with respect to grievance procedures and collective negotiations on personnel matters, including
wages, hours, and working conditions; to promote effective methods for prompt adjustment of
differences; and to promote full and reasonable employee participation in such personnel areas as are
within the jurisdiction of the employer.

2019-21 Collective Bargaining Agreement September 1, 2019
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ARTICLE 1
RECOGNITION AND DEFINITIONS

Section 1.1.

The school board and the superintendent of school district number 112-6 recognize the local
association of Public School Employees of Washington/SEIU Local 1948 as the exclusive bargaining
representative of all the classified employees in the following units: transportation, custodial,
maintenance, food service, secretarial, staff assistants, specialized technicians, early learning centers,
and warehouse, for the purpose of consulting and negotiation on appropriate matters applicable to any
and all employees in the unit. EXCEPT: all personnel within the superintendent's office, supervisor of
food service, supervisor of maintenance, custodial supervisor, and supervisor of transportation.

Section 1.2,
The local Public School Employees Association recognizes the board, the elected representatives of the
citizens of the Washouga! School District, as the employers of the classified personnel.

Section 1.2.1.

The bargaining unit to which this agreement is applicable shall consist of all classified
employees in the following job classifications: staff assistants, custodial, maintenance, food
service, secretarial, transportation, warehouse, early learning centers, and specialized
technicians; except, personne! within the superintendent's office.

Section 1.3. Definitions.
These definitions are offered for lay clarity only and are not to be construed as altering or modifying
specific definitions found in the body of the agreement.

Regular Employee: An employee filling a permanent or temporary, school board-hired
position for two hundred sixty (260) days per year.

Leave Replacement

Emplovee: An employee hired to fill the position of an employee on leave, hired
for a specific period of time, not exceed one (1) year during which
they shall be subject to all provisions of this Agreement.

Regular Part-Time Emplovee:  Anemployee filling a permanent school year only position.

Temporary Employee: An employee who is hired to work more than thirty (30) days up to a
maximum period of the remainder of the current school year.

Substitute Emplovyee: An employee who fills in when a regular, regular part-time, or
temporary employee is absent.

Casual Employee: An employee who works less than thirty (30} consecutive workdays
per year.
2019-21 Collective Bargaining Agreement September 1, 2019
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Work Week: Usually Monday through Friday, except in unusual circumstances

requiring weekend work. For pay purposes only, the workweek shall
be considered Monday through Sunday.

Section 1.4. Definition Of Bargaining Unit Positions.

Section 1.4.1.

A temporary position is one created by the District for a minimum period of more than thirty
(30) consecutive workdays up to a maximum period of the remainder of the current school
year. Employees holding temporary positions will be considered regular or regular part-time
employees. If a temporary position continues into the subsequent school year, it will be
considered a permanent position.

Section 1.4.1.1.

Employees occupying temporary positions are subject to all terms and conditions of this
agreement; except, that the position must be posted for three and one-half (3-1/2) hours per
day or more to be eligible for District medical insurance.

Section 1.4.1.2.

If the temporary position continues through the end of the school year, District medical
insurance will be continued through the month of September only, if the position generates
benefit funding. After that point, the "COBRA" law goes into effect. If the position ends
other than the end of the school year, the District medical insurance will only be in effect
for a period of thirty (30) days, depending on the ending date of the position, when the
"COBRA" law will go into effect. This is subject to change with the implementation of
SEBB, effective January 1, 2020 (see Section 10.2).

Section 1.4.2.

A casual position is one created by the District for a period of less than thirty (30) consecutive
workdays. Employees holding casual positions shall not accrue seniority. Regular part-time
employees who work in casual positions will be paid at the casual rate of pay.

Section 1.4.3.
A permanent position is one that is neither temporary nor casual.

Section 1.4.4.
Substitute employees: an employee who fills in when a regular employee is absent.

Section 1.4.4.1.

Substitute employees are governed only by Article I, Sections 1.4.4, 1.4.4.1, and the
sections listed below. Substitute employees working more than twenty (20) consecutive
shifts or thirty (30) shifts during any single fiscal year shall be considered employees for
purposes of the agreement listed herein. Such status may not be lost unless the employee
separates from employment in accordance with the provisions of this agreement, or is a
voluntary quit. Substitute employees will be notified by the District in the event their job
performance is not satisfactory in that classification. Substitute employees shall be eligible
to participate in Washington State Public Employees Retirement System to the extent
required by state law.

2019-21 Collective Bargaining Agreement September 1, 2019
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Article 111, Section 3.5; Evaluations

Article VII, Sections 7.4, 7.5, 7.7. 7.8, 7.9, and 7.12; Hours of Work and Overtime

Article IX, Section 9.1.2; Sick and Emergency Leave

Article X, Section 10.4; Medical Examinations [afier one (1) year of employment]

Article XIV; Safety

Article XVI; Section 16.3.4; Seniority

Article XV; Inservice or Vocational Training (District assigned courses only)
Article XV1]: Maintenance of Membership

Article XVIII; Payroll Deduction of Dues

Article XXI1I; Salaries and Employee Compensation

Section 1.4.5.
Educational/training workers/volunteers shall not displace bargaining unit employees. In the
event of levy loss, volunteers may be used for essential services.

Section 1.5.

Functions which employees may be required to perform shall be listed in a position description.
Copies of job descriptions shall be provided to the Association. Each position shall have a description
and an employee may be required to perform any or all of the functions described. Positions requiring
different or additional functions shall be accompanied by a new position description or a modification
of an existing position description. When such changes are made, this agreement shall be reopened for
the purpose of establishing an appropriate rate of compensation.

ARTICLE 11
RIGHTS OF THE EMPLOYER

Section 2.1.

[t is agreed that the customary and usual rights, powers, functions, and authority of management are
vested in management officials of the District. Included in these rights in accordance with and subject
to applicable laws, regulations, and the provisions of this agreement, is the right to direct the work
force, the right to hire, promote, retain, transfer, evaluate, and assign employees in positions; the right
to suspend, discharge, demote, or take other disciplinary action against employees; and the right to
release employees from duties because of lack of work or for other legitimate reasons. The District
shall retain the right to maintain efficiency of the District operation by determining the methods, the
means, and the personnel by which operations undertaken by the employees in the unit are to be
conducted.

2019-21 Collective Bargaining Agreement September 1, 2019
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Section 2.2.

The right to make reasonable rules and regulations shall be considered acknowledged functions of the
District. In making rules and regulations relating to personnel policies, procedures and practices, and
matters of working conditions, the District shall give due regard and consideration to the rights of the
Association and the employees and to the obligations imposed by this agreement.

ARTICLE 111
RIGHTS OF EMPLOYEES

Section 3.1.

It is agreed that all employees subject to this agreement shall have and shall be protected in the
exercise of the right, freely and without fear of penalty or reprisal, to join the Association. The
freedom of such employees shall be recognized as extending to participation in the management of the
Association, including presentation of the views of the Association to the board of directors of the
District or any other governmental body, group, or individual. The District shall refrain from
interfering, restraining, coercing or discriminating for the purpose of encouraging or discouraging
membership in any employee organization.

Section 3.2.

Each employee shall have the right to bring matters of personal concern to the attention of appropriate
Association representatives and/or appropriate otficials of the District, so long as this does not interfere
with his/her duties within the District.

Section 3.3.

Employees subject to this agreement have the right to have Association representatives present or
represent them at discipline conferences between themselves and supervisors or other representatives
of the District as hereinafter provided. Employees may have Association representatives present at
non-disciplinary meetings, providing the scheduling of such representation does not unduly delay the
meeting. Employees shall be given at least a one (1) workday notice of meetings that pertain to
evaluations, possible discipline, correction, or complaints from staff, students, or parents. If the
situation warrants immediate attention, the one (1) workday notice may be waived.

Section 3.4,

Neither the District, nor the Association, shall illegally discriminate against any employee subject to
this agreement on the basis of sex, race, creed, religion, color, national origin, age, sexual orientation
including gender expression or identity, veteran or military status, the presence of any sensory, mental,
or physical disability or the use of a trained dog guide or service animal by a person with a disability.
Employees must be able to perform the essential functions of the job with or without a reasonable
accommodation.

Section 3.3,

Each employee's job performance shall be evaluated one time per year, no later than spring break, by
qualified and trained supervisory personnel. Employees subject to this agreement shall not perform
evaluations.

2019-2} Collective Bargaining Agreement September |, 2019
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Section 3.5.1.

Probationary employees will be given a copy of the evaluation tool at the time of hire. The
supervisor will meet with the employee by the 25" workday of employment with the District.
The supervisor will identify any job performance deficiencies as identified on the evaluation
form and suggest steps the employee can take to correct the deficiencies. 1f the job
performance has not improved at the end of the 60-day probationary period, the District may
exercise their right to release the employee.

Section 3.6.

If an employee feels that his/her work responsibilities are not properly aligned with the current job
description for the position, the employee may request a responsibility review by submitting a written
request to Human Resources and the Association. The application deadline is March 15™. Uptoa
maximum of five (5) responsibility reviews will be accepted each school year. Each responsibility
review may include more than one (1) employee. Human Resources shall develop a form for applying
for a review and provide a written response with the outcome of the review, following discussion with
the Association. Any compensation increases as a result of the review will become effective the first
day of the contracted school year.

An employee may request the review provided the following conditions are met:

a. A major function has been added to the employee’s position that changes the level of
responsibility or skills required.

b. The position requires significantly higher levels of knowledge, skills, and/or educational
requirements than the current job description.

c¢. The position requires a higher level of responsibility in decision-making or a higher level of
authority not in the present classification level.

d. The position requires the employee to provide guidance, training, or give direction to staff,
students and others, with a level of autonomy or responsibility greater than others in the present
classification.

Section 3.7.

The District may maintain a personnel file on each employee. Such file shall contain such items as
original employment application and resume, educational records, references, information required as a
condition of employment, payroll authorizations, status sheets, and other information pertinent to the
employee. Supervisors may keep a working file with copies of information required as a condition of
employment or pertinent to the employee's seniority. In addition, the supervisor may keep, in a
working file, information that may be used in the employee evaluation. Any material in the working
file will not be used in evaluations or for seniority bypass unless it has been shared with the employee.
Letter(s) of reprimand will be referred to in the annual evaluation. No other files shall be kept in the
District,

Upon request, an employee shall have the right to inspect all contents of either personnel file provided
an appointment is conveniently scheduled with the personnel office. If the employee desires, he/she
may fill out an inventory sheet listing all documents in his/her file. Upon request, a single copy of any
document(s) shall be provided to the employee.

2019-21 Collective Bargaining Agreement September 1, 2019
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Any material placed in the employee's file(s) which is reviewed and judged by the employee to be
derogatory to his/her conduct, service or character may be refuted in writing. Such written response
shall become part of the personnel file.

The Association and District agree that the District should have final determination on when material
is removed from the personnel file. An employee may request removal of material from his/her file,
but the District shall make the final determination.

Disagreement by an employee with any material in the employee's file, except the evaluation, may be a
matter to be pursued by the grievance procedure. Any material not shown to an employee by the
District within ten (10) of the employee’s workdays, or within ten (10) days after it is allowed to be
shared by the investigating agency, shall not be allowed in any disciplinary action against the
employee. Information related to grievances may be maintained separately from the employee's
personnel file.

ARTICLE 1V
RIGHTS OF THE ASSOCIATION

Section 4.1.

The Association has the right and responsibility to represent the interests of all employees in the unit;
to present its views to the District on matters of concern, either orally or in writing; to consult with
respect to the formulation, development, and implementation of industrial relations matters and
practices which are within the authority of the District; and to enter collective negotiations with the
object of reaching an agreement applicable to all employees within the bargaining unit. This section is
not intended to expand upon the District's duty to bargain as required by law.

Section 4.1.1.
The parties will meet and confer on the school calendar.

Section 4.2.

The Association shall promptly be notified by the District of any grievances or disciplinary actions of
any employee in the unit in accordance with the provisions of the discharge and grievance procedure
articles contained herein. The Association shall deliver a copy of any grievances to the Superintendent
or designee. The Association is entitled to have an observer at hearings conducted by any District
official or body arising out of grievance and to make known the Association's views concerning the
case,

Section 4.3.

Representatives of the Association, upon making their presence known to the District, shall have
access to the District premises during business hours, provided, that no conferences or meetings
between employees and Association representatives will in any way hamper or obstruct the employees
working duties.

2019-21 Collective Bargaining Agreement September 1, 2019
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Section 4.4. Bulletin Boards.

The District shall provide a bulletin board space in each school for the use of the Association. The
bulletins posted by the Association are the responsibility of the officials of the Association. Each
bulletin shall be signed by the Association official responsible for its posting. Unsigned notices or
bulletins may not be posted. There shall be no other distribution or posting by employees or the
Association of pamphlets, advertising, political matters, notices of any kind, or literature on District
property, other than herein provided.

Section 4.4.1.
The responsibility for the prompt removal of notices from the bulletin boards after they have
served their purpose shall rest with the individual who posted such notices.

Section 4.5.

The Association will designate a conference committee of three to six (3-6) members who will meet
with the superintendent/designee of the District and the District’s representatives on a mutually
agreeable monthly basis to informally discuss appropriate matters. Committee membership will
depend upon the mutually agreed agenda. These meetings shall not be construed as negotiating
sessions.

ARTICLE V
APPROPRIATE MATTERS FOR CONSULTATION AND NEGOTIATION

Section 5.1.
It is further agreed and understood that the District will consult with the Association, and meet with the
Association upon its request, regarding any changes in benefits, policies, practices and procedures.

Section 5.2.

[t is further recognized that this agreement does not alter the responsibility of either party to meet with
the other party to advise, discuss or consult regarding matters concerning working conditions not
covered by this agreement.

Section S.3.
This section is not intended to expand upon the District's duty to bargain as required by law.

ARTICLE VI
ASSOCIATION REPRESENTATION

Section 6.1.

Association representatives, when leaving their work to attend meetings set by the District, shall first
obtain permission from their immediate supervisor. The supervisor's permission in these instances will
normally be granted. The employees will report their return to work to their supervisors.

2019-21 Collective Bargaining Agreement September 1, 2019
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Section 6.2.

Time during work hours will be allowed Association representatives for attendance at meetings with
the District. Reasonable time will also be allowed for representatives to discuss with the employees
grievances, appropriate matters directly related to work situations in their area or craft, and negotiation
sessions if scheduled during work hours.

Section 6.3.

Employees who work swing or graveyard shift, with their supervisor's approval, may be allowed to
attend PSE meetings for a maximum of ninety (90) minutes per meeting; provided, their building is
secured and locked before leaving; and, provided further, that they shall complete their regular duties.

ARTICLE VII
HOURS OF WORK AND OVERTIME

Section 7.1.
The normal work schedule shall consist of five (5) consecutive workdays, Monday through Friday,
except in unusual cases where demands may require Saturday and Sunday work.

Section 7.2,

Each employee shall be assigned to a definite and regular shift, place of work, workweek, with a
designated time of beginning and ending which will be determined for the school year after the first
two (2) weeks of each school year which shall not be changed without prior notice to the employee of
two (2) calendar weeks, unless mutually agreed upon by the employee and the supervisor or in cases of
emergency. Such notice and agreements shall be in writing.

Section 7.2.1.

No less than one (1) hour per month, classroom support paras will have the opportunity to meet
with teachers to discuss program agenda items; e.g., student behaviors and classroom goals.
The time may be used during the month in thirty-minute or one (1) hour blocks of time.

Section 7.2.2.

All employees shall be given adequate time to check their work emails and fill out time sheets
on a daily basis. Thirty (30) minutes per week will be allotted to employees for this purpose.
No loss of compensated time shall occur as a result of checking work-related emails and/or
filling out time sheets. A computer shall be made available to employees during the regular
workday.

2019-21 Collective Bargaining Agreement September I, 2019
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Section 7.3.

Each shift for most nine (9), ten (10), and twelve (12) month employees shall consist of five (5) to
eight (8) hours compensated work time, excluding an uninterrupted [unch period of at least thirty (30)
minutes.

o 4475 hours - one (1) 15-minute paid rest period.

e 5-06.75 hours —one (1) 15-minute paid rest period and one (1) 30-minute uninterrupted
lunch period.

e 7 8hours - two (2) 15-minute paid rest periods and one (1) lunch period.

When the nature of work allows employees to take intermittent rest periods equivalent to fifteen (15)
minutes for each (4) hours worked, scheduled rest periods are not required. Rest periods shall be
scheduled as near as possible to the midpoint of the work period in addition to lunch, if applicable.
Employees whose shift requires a lunch period are required to take at least a thirty (30) minute lunch
period and are not allowed to waive this lunch period.

Section 7.4,

All hours worked in excess of forty (40) hours per workweek shall be compensated at the rate of one
and one-half (1'2) times the employee's hourly rate. No employee shall work overtime or
compensatory hours without prior authorization by his/her supervisor. Employees who disregard the
prior authorization rule for overtime may be subject to discipline.

Section 7.4.1.

All forty (40) hour employees required to work more than eight (8) hours a day in a week that
contains a holiday will be paid at the rate of one and one-half (1'%) times the employee’s hourly
rate.

Section 7.4.2. Compensatory Time Off.

An employee may, at his’her option, request compensatory time off in lieu of overtime
compensation or payment for hours worked beyond the employee's normal work shift.
Compensatory time, with supervisor approval, may be accrued; provided, however, that records
shall be maintained and provided to the supervisor along with the monthly timecard
documenting all compensatory time earned and used. There must be a reasonable expectation
that the employee will be provided an opportunity to expend the accrued time. The District
shall not solicit employees to accept compensatory time in lieu of other compensation.
Compensatory time in lieu of overtime pay as provided in this article shall be accrued at the
rate of one and one-half (1%) hours for each hour worked. Compensatory time not used within
the fiscal year in which it is earned shall be converted to pay.

Section 7.3.

Transportation personnel shall be assigned driving times by the transportation supervisor on the basis
of routes and transportation requirements. Drivers shall receive two and one-half (2%2) hours per week
for the purpose of interior bus cleanup and fueling. Bus drivers shall be paid at the regular hourly rate
for all extra time such as breakdown, parent conferences and severe road conditions. Extra trip drivers
will be given fifteen (15) additional minutes per trip for the purpose of pre-trip inspection, bus cleanup,
route planning, and fueling upon mutual agreement between the driver and supervisor.

2019-21 Collective Bargaining Agreement September i, 2019
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Section 7.5.1.

Special needs routes may be posted in variable blocks of 4 - 8 hours. Special needs routes are
not basic program (Route Type A as defined by OSPI) to and from school routes or extra trips
(defined as field trips or sports trips out of the district, except for practice shuttles).

Section 7.6.

Employees who work a shift/hours within their current job title/classification other than their own
regularly scheduled position, shall receive compensation equal to that normally received by the
employee in that position, or their own normal rate of pay, whichever is higher. The employee must
either have previous or current seniority in that job title/classification and must meet the minimum
qualifications of the position. If the shift’hours conflict with their regularly scheduled position, the
employee must obtain prior approval of their supervisor.

Employees formally requested by an administrator/designee to work a shift/hours outside their current
classification, shall receive compensation equal to the regular rate of pay at the appropriate level for
their Years of Service in the District as listed on Schedule A for that position (job title/classification),
or their own regular rate of pay, whichever is higher. The employee must meet the minimum
qualifications of the position. The employee shall also accrue seniority in the classification in which
they are currently subbing, when the substitute assignment exceeds 10 consecutive workdays.

Section 7.6.1.

Regular Washougal School District employees (full-time or part-time as defined under Article
I) will have the opportunity to work additional days/hours 1n addition to their regularly
scheduled work shift when needed, prior to using on-call substitutes, provided it doesn’t put the
employee into overtime. Employees who work outside of their classification, according to this
subsection, will be paid the substitute rate of pay.

Section 7.7.

Employees who have left the duty area at the end of their shift and are called back for unscheduled
duty shall receive a minimum of two (2) hours call time plus any time worked. When called back,
overtime begins after ten (10) hours cumulatively in any day according to Section 7.4.

Section 7.7.1.

All drivers subject to this agreement shall be paid a minimum of four (4) hours daily or twenty
(20) hours per week; with the exception of work that falls between the last day of school and
the first day of school. Any work during this period will be paid for actual hours worked plus
thirty (30) minutes per day for cleaning and fueling. The four (4) hour minimum paid day or
twenty (20) hours per week pertains to regular routes only and not pre-school routes.

Section 7.7.2.
All drivers subject to this agreement shall be paid a minimum of one (1) hour compensation for
trips other than routes.

Section 7.7.3.
All drivers subject to this agreement shall be guaranteed bid pay whether or not a student shows
up, provided the hours are worked.

2019-21 Collective Bargaining Agreement September I, 2019
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Section 7.8.

In the event of an unusual school closure due to inclement weather, plant inoperation, or the like, the
District will make every effort to notify each employee to refrain from coming to work. Employees
reporting to work shall receive a minimum of one (1) hour pay. If employees work, they will be paid
for the work performed. It is the responsibility of each and every employee to keep the personnel
office and the appropriate department head informed of his/her current telephone number and address.
Documented attempts to reach the employee at this number shall constitute proper notice.

Section 7.8.1.

Should there be a two-hour late start on a Wednesday, there will not be an early release.
Students will attend a full day and release time will be the same as it would be for a regular
attendance day. Classified staff will report to work two hours late and will work the remainder
of the school day as a regular attendance day. Any classified staff affected by this change
would not be compensated for lost work time due to the change of no early release for students
on a Wednesday.

Section 7.9.

All extra trips shall be assigned by seniority of District bus drivers. The District will post extra trips at
least five (5) school days in advance when possible and drivers shall accept or decline a pre-scheduled
trip three (3} school days in advance when possible. Drivers with forty (40} hours will not be assigned
extra trips that week. If an extra run conflicts with a regular run, the senior driver has the option to
choose between the extra run and the regular run, provided the senior driver has satistied the
requirements of the three (3) school days’ notice clause, also provided that if there is a last minute
cancellation of the extra trip, the driver will receive the greater of two (2) hours of call time, or time
and wages for the driver's regular run. In the event a substitute has been assigned to their regular run
and the extra trip is canceled, the driver may take the greater of two (2) hours call time or their regular
time and wages for their regular run.

Section 7.9.1.

Drivers on all trips shall be compensated at their regular straight driving time rate if they
remain with the assigned vehicle except where the overtime provisions of Section 7.4 apply. If
the driver attends the activity, then standby time shall apply.

Section 7.10.

Bidding by seniority for all bus routes shall be accomplished annually, on a date determined by the
District, but prior to October 1. Bidding will be scheduled in blocks of predetermined bid times. Ifa
driver misses his or her bid time, he or she will be allowed to bid at the end of the block in which he or
she arrives. Absentee bidding may be done by telephone or designated proxy and will be subject to the
same requirements. If a proxy is used, that representative shall have full authority to speak on behalf
of the driver, who will be bound by the representative’s decision.

Section 7.11. Transporting of Students by Non-Bargaining Unit Members.

In the event two (2) vans or less are used per District sponsored/funded event, Type 2 district
employees may drive. This section shall not apply to periodic special events wherein students travel in
chartered coaches. School board polices regarding use of privately owned vehicles are to be enforced.

2019-21 Collective Bargaining Agreement September 1, 2019
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Section 7.12. Staff Assistants Substituting for Certificated Staff.

Staff assistants, with emergency teaching certification, may be called in to fill in for a teacher provided
the substitute teacher list has been exhausted. In such case, the staff assistant will be compensated per
hour at one-seventh (1/7) [based upon a seven (7) hour teacher day] of the emergency substitute
teacher rate, or at their regular hourly rate, whichever is higher.

Section 7.12.1.

Substitutes will be called on a rotating basis. Substitutes will not exceed forty (40) hours per
week, including all hours worked for the District, without prior approval from the
superintendent. The principal reserves the right to make the final decision on substitute
placement.

Section 7.12.2.

In the case of a classified substitute not fulfilling the expectations of the teacher substituted for,
a meeting will be held discussing the needed changes. This will be documented and will
include the teacher, an administrator, and the classified substitute. The classified substitute will
be given one (1) more opportunity to be effective in that room. If this attempt is also not
successful, the teacher then has the right to request that the said classified substitute not be
called again for that particular class. This process will not reflect adversely on the classified
person’s annual evaluation for his or her regular classified assignment.

ARTICLE VIII
VACATIONS AND HOLIDAYS

Section 8.1. Vacations.

Employees regularly employed on a twelve (12) month basis shall be eligible for earned vacation with
full pay as follows. In the first year of employment, vacation will be prorated from the date of hire to
August 31°. In all succeeding years, vacation will accrue on September 1 consistent with the
employee’s years of experience.

Section 8.1.1.
One week [five (5) days] vacation after six (6) full months through one (1) year.

Section 8.1.2.
Two weeks [ten (10) days] vacation after one (1) full year continuing through five (5) full
years, accrued on the basis of five-sixths (5/6) of a day per month worked.

Section 8.1.3.

Three weeks [fifteen (15) days} may be accrued on the basis of one and one-fourth (1%4) days
per month following the anniversary date of the fifth (5™) full year, effective on the anniversary
date of employment.

Section 8.1.4.
Four weeks [twenty (20) days] vacation may be accrued on the basis of one and two-thirds (1
2/3) days per month effective July 1, following the anniversary date of the tenth (10™) full year.
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Section 8.1.5.

In most cases, full vacations cannot be taken during the school year (school days) except
grounds and maintenance employees. Any other exception must be arranged with the
superintendent of schools. The employee will use the substitute system to make a request for
vacation time to his immediate supervisor each year. Vacation will be scheduled at the time of
the employee request, whenever feasible, within the reasonable limits of maintaining needed
personnel for building coverage and/or work requirements. The superintendent and supervisor
will authorize vacation schedules as early as possible.

Section 8.1.6.

Regular (year round 260-day) employees vacation is allocated annually on September 1.
Regular employees must use accrued vacation time on or before August 31% each year, or it is
lost. Regular employees may use up to fifty percent (50%) of their vacation time during the
school year.

Section 8.1.7. Earned Vacation Pay.

Any person leaving employment and entitled to vacation time will receive vacation pay
prorated by workdays in lieu of vacation provided a minimum of two (2) weeks’ notice is
given,

Section 8.1.8.
The regular employee with the earliest hire date shall have preferential rights regarding
vacation periods.

Section 8.2. Holidays.

To be eligible for holiday pay, the employee must work the last scheduled workday before and the first
scheduled workday after a holiday or be on official District compensated leave (e.g. sick leave,
personal leave, or other approved paid leave). Bus drivers shall receive pay equal to the average of all
their compensated hours only during the payroll cutoff periods in which a holiday falls. In no case
shall holiday pay exceed eight (8) hours.

Section 8.2.1.
Employees regularly employed on a twelve (12) month basis shall receive the following paid
holidays.

[. Labor Day 8. New Year's Day
2. Veterans' Day 9. Martin Luther King Day
3. Thanksgiving Day 10.  Presidents' Day
4. Day after Thanksgiving 11. Memonial Day
5. Day before Christmas 12.  Day before or after Independence Day
6. Christmas Day 13. Independence Day
7. Day before New Year's
2019-21 Collective Bargaining Agreement September 1, 2019
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Section 8.2.2
Employees regularly employed on a less than twelve (12) month basis shall receive the

following paid holidays.
1. Labor Day 7. Day before New Year's
2. Veterans' Day 8. New Year's Day
3. Thanksgiving Day 9. Martin Luther King Day
4. Day after Thanksgiving 10.  Presidents’ Day
5. Day before Christmas 11.  Memorial Day
6. Christmas Day 12.  Independence Day
Section 8.2.3.

Should any of the above holidays fall on a Saturday or Sunday, either Friday or Monday would
be observed, or the superintendent shall arrange to add paid vacation time.

Section 8.3. Holidays During Vacation.
Should a holiday occur while an employee is on vacation, the employee shall be allowed to take one
extra day of vacation with pay in lieu of the holiday as such.

ARTICLE 1IX

SICK LEAVE, EMERGENCY LEAVE, MATERNITY LEAVE, BEREAVEMENT LEAVE,
JUDICIAL LEAVE

Section 9.1. Sick and Emergency.

Section 9.1.1.

Each regular, regular part-time and temporary employee shall accumulate one (1) day of
sick/emergency leave for each calendar month worked; provided, however, that no employee
shall accumulate less than ten (10) days of sick leave and emergency leave per school year.
The employee shall be entitled to the projected number of days sick leave at the beginning of
the school year. Sick leave will be prorated for employees on unpaid leave or who resign
before August 31%. Sick leave not taken during the regular work year shall be accumulated
from year to year. Each employee shall be notified of their sick leave status upon request.
Emergencies are defined as follows:

A. The problem must be of a serious nature such that pre-planning is not possible, or where
pre-planning could not relieve the necessity for the employee’s absence (fire, robbery,
natural disaster, family illness, family injury, childbirth, etc.); and

B. When school is in session, weather conditions (which could be considered as hazardous
travel to and from school) shall be considered as valid reason for emergency leave. The
determination of hazardous weather will be up to the superintendent.

2019-21 Collective Bargaining Agreement September 1, 2019
PSE of Washougal / Washougal School District #112-6 Page 15 of 38



E=R RS B R S

Section 9.1.2.
Sick leave and emergency leave provisions for all employees shall be in accordance with state

law. Substitute and casual employees may be eligible for sick leave accrual under RCW
49.46.210.

Section 9.1.3.

Persons claiming sick leave benefit may be required to submit a written statement from a
physician at the option of the administration if the absence exceeds five (5) days. Employees
may be required to sign a statement verifying the day or days and the date or dates, and the
specific reason for the absence.

Section 9.1.4.
The leave and attendance incentive provision for all employees shall be in accordance with
state law RCW 28A.400.210.

Section 9.1.5.

Employees who have accrued leave benefits and other benefits while employed by another
public school district in the State of Washington shall be given credit for such accrued leave
benefits and other benefits upon employment by the District.

Section 9.2. Maternity Leave.
Maternity leaves shall be administered in accordance with District policy and laws or regulations
promulgated by applicable state and federal agencies.

Section 9.3. Parental Leave.

An employee, upon request, may be granted up to three (3) days leave on or about the date of the birth
or adoption of his or her child. Such leave shall be deducted from that accumulated pursuant to
Section 9.1.1 above.

Section 9.4. State Family Leave.

Fach employee shall be entitled to use a choice of accrued sick leave or other paid leave to care for a
child of the employee under the age of eighteen (18) with a health condition that requires treatment or
supervision, a child of the employee over the age of eighteen (18) who is incapable of self-care, or a
spouse, parent, parent-in-law, or grandparent of the employee who has a serious health condition or an
emergency condition. The definitions of the family relationships are spelled out in RCW 49.12.265.
An employee may not take advance leave until it has been earned. The District shall not discharge,
threaten to discharge, demote, suspend, discipline or otherwise discriminate against an employee who
uses this leave.

Section 9.5. Federal Family L.eave.

In addition to any other leave provided for elsewhere in this agreement, upon the birth of a child, the
placement of a child with an employee for adoption or foster care, or for a serious health condition of
an employee or an employee’s spouse, child or parent, each employee who has been employed at least
twelve (12) months and worked at least 1,250 hours during the previous twelve (12) months is entitled
to a maximum of twelve (12) weeks unpaid leave; provided, however, that employees may substitute
accrued vacation or other personal leave for leaves related to the birth/adoption/foster care of a child,
and may use accrued sick leave to care for themselves or sick family members as defined above. The
employee must provide the Employer with at least thirty (30) days written notice for foreseeable leaves
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for birth, adoption and planned medical treatment. During this leave, the Employer will continue to
pay the same portion of insurance premiums as when the employee was working and will maintain the
employee's coverage under any group health plan. Upon return from such leave, the Employer will
place the employee in his or her previous position, or one with equivalent pay and benefits.

Section 9.6. Paid Family and Medical Leave (PFML.)

Commencing January 1, 2020, employees shall be eligible to receive Paid Family and Medical Leave
under the Washington State Family and Medical Leave and Insurance Act. To be eligible for this
leave, employees must have worked a minimum of 820 hours within the past calendar year. Such
leave shall be used consecutively with the employee’s other leave entitlements unless the employee
elects otherwise. The District shall use the state insurance as the carrier for PFML to ensure ongoing
compliance with the law.

Section 9.7.
The leave sharing program for all employees shall be in accordance with state law RCW 41.04.660.

Section 9.8. Bereavement Leave.
Up to four (4) days bereavement leave with full pay shall be granted for each occurrence occasioned by
death in the family.

For the purpose of this item, family member is defined to include:

mother child to whom the employee stands
father in loco parentis, legal guardian, de facto parent
brother regardiess of age or dependency status
sister stepfather

wife stepmother

husband stepson

registered domestic partner stepdaughter

son stepgrandchildren

daughter grandparents

foster child grandchildren

adopted child in-law of a similar relationship
stepsister

stepbrother

Two (2) days bereavement leave shall be allowed for personal bereavement occasioned by the death of
an aunt, uncle, niece, or nephew. Two (2) additional days shall be granted for each occurrence in the
employee’s family for travel or other extenuating circumstances, to be deducted from the employee’s
sick leave.

One (1) day bereavement leave with full pay shall be granted for the death of a close friend, colleague,
or a family member not specified above. Two (2) additional days may be granted by the
superintendent or designee for travel or other extenuating circumstances, to be deducted from the
employee’s sick leave.

The District superintendent/designee and the Association president will consider all other requests.
Unused leave shall not be cumulative from year to year.

2019-21 Collective Bargaining Agreement September 1, 2019
PSE of Washougal / Washougal School District #112-6 Page 17 of 38



oo b DN wA R e b —

Section 9.8.1. Funeral Leave.

Two (2) days shall be granted to attend the funeral of other close family members or friends.
These days are considered emergency days and shall be deducted from the employee’s sick
leave.

Section 9.9.

In the event an employee has exhausted leave specified in bereavement leave, parental leave, or
adoption leave the superintendent may grant at his/her discretion, leave at full pay for a stated period of
time.

Section 9.10. Judicial Leave.

In the event an employee is summoned to serve as a juror, or appear as 4 witness in court, or is named
as a codefendant with the District, such employee shall receive a normal day's pay for each day of
required presence in court. In the event that an employee or Association is a party in a court action,
such employee may request a leave without pay.

Section 9.11. Personal Leave.

Each regular, regular part-time and temporary employee shall earn two (2) days paid personal leave
annually subject to passage of the levy for the same years. Personal leave is neither sick leave nor
bereavement leave. The District may grant personal leave; provided, that the employee applies to the
building supervisor at least two (2) days in advance of the request for leave. This leave shall not apply
to the first or last week of school. Each regular, regular part-time and temporary employee must have
completed the sixty (60) day probation before he or she is eligible for personal leave days. Personal
leave days will be prorated for those employees hired after January 1 each school year. Employees
will be allowed to carry over two (2) personal leave days each year. No more than three (3) days may
be taken at any one time. If personal leave is not taken during the current school year, the employee
may buy back two (2) days at the substitute rate of pay. The leave days must be redeemed at the end
of the school year.

Section 9.12. Uncompensated Leave.

Uncompensated leave may be granted by the superintendent or superintendent’s designee upon written
request and pre-approval in the event of an emergency, hardship, or special occasion. Additional
documentation may be required by the District. Compensated Ieave must be exhausted prior to using
uncompensated leave.

ARTICLE X
INSURANCE AND MEDICAL EXAMINATIONS

Section 10.1.

Effective September 1, 2019 through December 31, 2019, the District shall provide an amount
allocated by the state (less any state mandated District payment) per 1.0 FTE (1,440-hour base) per
month toward the payment of medical, dental, vision and life insurance premiums. The adjusted
amount is available for 1.0 FTE (1,440-hour base) employees, a pro rata portion thereof in accordance
with their regularly scheduled insurance FTE for all employees working three (3) hours or more.
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From the dollar amount available to each employee, first shall be deducted the cost of the District's
dental, vision, and life insurance plan, with the remaining monies to be applied toward the employee's
medical premiums. All eligible employees are required to participate in the dental, vision, and life
insurance plan; medical participation is optional.

Section 10.1.1.

The District shall contribute an amount (less any state mandated payment) allowed by the state
per 1.0 FTE per month for medical, dental, and vision insurance. Afier basic insurance is paid,
based on FTE, any remaining money will be pooled to pay out-of-pocket expenses incurred by
members. Any money remaining after all out-of-pocket expenses are paid will be divided
among the bargaining unit members in accordance with individual optional plans. The benefit
pool will be established October 1, 2019.

Section 10.1.2.

The District shall pay premium costs for mutually approved medical/vision/dental/life
insurance programs for each member of the bargaining unit through December 31, 2019 subject
to the terms stated in Section 10.1.

Individual optional insurance plans will also be offered through the District. Premiums for
optional insurance plans will be deducted from the employee’s monthly paycheck.

Section 10.1.3.

Under the current insurance program, if an employee 1s terminated or terminates his/her
employment prior to the 10™ of a month, their coverage will terminate at the end of the current
month. If an employee is terminated or terminates his or her employment on or after the 10" of
a month, their coverage will be terminated at the end of the following month. If an employee
begins an extended unpaid leave of absence before the 10™ of a month, the District will
discontinue the District contribution toward insurance benefits at the end of the current month.
If an employee begins an extended unpaid leave of absence on or after the 10™ of a month, the
District will discontinue the District contribution toward insurance benefits at the end of the
following month. The District will follow federal requirements regarding COBRA the
provision of benefits for employees who qualify for the Family and Medical L.eave Act. The
District will follow State requirements for SEBB beginning January 1, 2020.

Section 10.2.

Eligible employees who wish to change insurance benefit plans must do so within the sign-up periods.
The District will make material available to new eligible employees at the personnel office at the time
of hire, at which time they will be entitled to enroll in benefit plans. Temporary employees will
receive benefits only when the eligible employee they are replacing is not receiving any benefits.

Section 10.3.

The District shall provide liability coverage for all employees subject to this agreement per state
statute.
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Section 10.4. Medical Examinations.

When health examination is required or drug and alcohol screening is required by the District or state
for the employee, cost of same shall be paid by the District (see District Policy #5259 and Procedure
#5259P), unless such service 1s available at no charge through the Southwest Washington Health
District. The District may suggest an M.D.

Section 10.5.
The District shall provide for participation in the Washington State Public Employees' Retirement
System as required by state law and regulations and in accordance with federal law.

ARTICLE XI
EMPLOYMENT NOTIFICATION

Section 11.1. Assignments for New School Year.

Classified employees will begin the following student school year with the same assignment, including
work hours they had the prior student school year unless otherwise notified. For continuing positions,
a notice of intent to reemploy will be given to classified employees two (2) weeks prior to the end of
the current school year.

If the District and PSE determine the need for a para bid day at the end of the school year, the District
will hold the bid day the first week in June. If 10 or more para positions are open or revised, bid day
will take place. Paras will have the opportunity to review the open or revised positions two (2)
workdays prior to bid day. Job descriptions, along with the related job postings, will be made available
to paras to inform them of trainings and/or certificates required for that position. If less than 10 of the
current para positions are open or revised, those positions will be posted per Section 16.2 and bid day
will not occur.

It is recognized that some positions may require specialized training. Paras bidding on those positions
must commit to completing the mandatory training provided by the District and submit their certificate
of completion to Human Resources prior to the start of the school year.

Section 11.2.

During the work months it is mutually agreed that the employee will give the District written notice of
intent to terminate employment at least two (2) weeks in advance of leaving date, and that the school
district will give the employee two (2} weeks written notice of intent to terminate his or her
employment.
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ARTICLE XII
DISCIPLINE

Section 12.1.

The District shall have the right to discipline or discharge an employee for justifiable/reasonable cause.
The 1ssue of justifiable/reasonable cause shall be resolved in accordance with the grievance procedure
hereinafter provided. If the District has reason to reprimand an employee, it shall be done in a manner
which will not embarrass the employee before other employees or the public.

Section 12.1.1.
The Employer recognizes the principle of progressive discipline and agrees to follow such
principle in the following manner.

First Infraction: Verbal Reprimand

Second Infraction of a Like Nature: Written Reprimand

Third Infraction of a Like Nature: ~ Written Reprimand; Subject to Discipline,
Suspension, or Discharge in the Event of a Major
Infraction

In the above procedure, the employee shall be afforded an opportunity to review all evidence
and answer alleged charges before discipline is administered. A rebuttal letter may be placed in
the employee’s personnel file by the employee.

Depending upon the severity of the offense, discipline may begin at any step; except, the
employer shall not discharge or suspend regular or regular part-time employees without just
cause.

Section 12.2. Weingarten Rights Defined.

Weingarten Rights requires that an employee is given the opportunity to have Union representation at
any employer’s meeting pertaining to the discipline, discharge or suspension of that employee. This
rule recognizes that the presence of an able Union representative at an investigatory interview may
assist the employer in obtaining facts and may help both sides save valuable time in getting to the
bottom of the issue.

This opportunity includes the following principles:
1. The employee must request Union representation.

2. Rescheduling a meeting to permit a Union representative to be present may be
appropriate, but the unavailability of a Union representative may not unreasonably
delay the investigation.

The right applies to situations where the employee reasonably believes the investigation
will result in disciplinary action. This right does not pertain to “day to day workplace
conversations” including but not limited to giving instructions, training or needed
correction of work techniques.

d
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4. The Union representative’s role is to assist the employee, not to disrupt or obstruct the
interview. The representative’s role may include clarifying facts or suggesting other
employees with relevant knowledge.

5. If an employee requests Union representation, the employer may decide to continue the
investigation without interviewing the employee. The employer is not required to
justify this decision.

These duties and responsibilities are printed here for the education of employees and supervisors, and
not as a limitation on the rights of the parties in any particular case.

ARTICLE XIII
LEAVE OF ABSENCE

Section 13.1.

Upon recommendation of the superintendent, an employee may be granted a leave of absence for a
period not to exceed one (1) year; provided, however, if such leave is granted due to extended illness,
one (1) additional year may be granted. An employee on a year's leave of absence must notify
personnel by May 15 if they intend to return to work. If personnel is not notified, the District will
deem their position open.

Section 13.2.

The returning employee will be assigned to the position occupied before the leave of absence.
Employees hired to fill positions of employees on leave of absence will be hired for a specific
period of time, during which they shall be subject to all provisions of this agreement. It shali be
the responsibility of the employer to inform leave replacement employees of these provisions. For
leaves of absence of more than thirty (30) days, the position will be posted as temporary. If a
temporary position is filled by a regular or regular pari-time employee, their vacated position will
be posted as a temporary position but may not be filled by a current employee. For leaves of thirty
(30) days or less, the position will not be posted and will be filled by a substitute. If the substitute
is a board hired employee, that employee shall also accrue seniority in the classification in which
they are currently subbing, when the substitute assignment exceeds 10 consecutive workdays.

Section 13.3.

The employee will retain accrued sick leave, vested vacation rights, and seniority rights while on leave
of absence. However, vacation credits, sick leave, and seniority shall not accrue while the employee is
on leave of absence; provided, however, that if such leave is approved for job related injury, seniority
shall accrue.
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ARTICLE XI1V

SAFETY

Section 14.1.

It is mutually recognized that safety within the confines of the school district operation is paramount,
and that the school district may provide first aid and/or fire prevention courses to all classified
employees within the school district. The school district may require first aid courses of all employees
who work with or are around children, including but not limited to, bus drivers, food service, staff
assistants, and custodians. It is agreed that all employees shall be vigilant in seeking out unsafe or
hazardous objects or conditions and will report them immediately to the appropriate personnel for
correction. If a safety class is required, the employee would not pay to take the class, but it would not
necessarily be given during work hours, unless it was arranged to not interfere with a day's work.

Section 14.2. Medical Procedures.
Employees may be directed to perform medical procedures (e.g., administration of medication) to

students only under the following conditions. In requiring these procedures, the District will comply
with RCW 28A.210.260 through 290.

1. The employee has received comprehensive training from the District.

2. The District shall provide insurance to bargaining unit members as authorized by
RCW 28A.320.060.

ARTICLE XV
INSERVICE OR VOCATIONAL TRAINING

Section 15.1.

Employees required by the District or the state to attend training courses as a condition of employment
shall be compensated at the employee’s base hourly rate for all time in attendance, plus expenses.
Training courses which are part of the Washington Public School Classified Employees
Apprenticeship Program are not covered by this provision. An employee may request tuition or fees
reimbursement for completion of a course or workshop approved by the superintendent,

Section 15.1.1.

The District will provide paid inservice annually for all non-bus driver bargaining unit
employees, except those currently in the apprenticeship program, who work four (4) or more
hours per day, three (3) or more days per week. The Association and the District will
collaborate to select three (3) subjects and choose one (1) or more for presentation at inservice.
Transportation employees will continue to receive the state-mandated driver inservice.
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Section 15.2.

Staft development funds will be made available to classified employees. In addition to funds budgeted
for staff development at the building/department level, a minimum of $7,500.00 per year shall be made
available to classified employees for staff development during each year of this agreement. When the
request is approved or denied (and the reason why it was denied), the District will notify the employee
within one (1) week. Any unused funds shall carry-over into the following vear; provided, however,
that any funds remaining at the end of this contract shall not carry over into the subsequent school
year.

ARTICLE XVI
PROBATIONARY, SENIORITY AND LAYOFF PROCEDURES

Section 16.1. Probationary Period.

Each new regular or regular part-time employee shall remain in a probationary status for a period of
sixty (60) workdays following their hiring date. During this probationary period the District may
discharge such employee. At the end of the probationary period, the employee will be subject to all the
rights and duties contained in this agreement.

Section 16.1.1.

If for any reason a new regular or regular part-time employee is unable to complete the 60-day
probation period pursuant to Section 16.1 before the school year ends, the superintendent may
waive the remainder of the probation period with the employee’s supervisor’s input.

Section 16.1.3.

Regular, regular part-time and temporary employees who transter from one job title to another
shall, during the first ten (10) workdays, have the option of returning to their previous job
position. During those same ten (10) workdays, the District shall have the option of
reassigning the employee to their previous job position. This section does not modify the
provisions of Section 16.1.2.

Section 16.1.3.1.
Regular bus drivers who change routes are excluded from the reassignment options in
Section 16.1.2 unless the route is a special education route.

Section 16.2. Posting of New and Open Positions.

The District shall publicize within the bargaining unit for five (5) workdays the availability of new and
open positions as soon as possible after the District is apprised of the opening, prior to posting
publicly. A copy of the job posting list shall be forwarded to the president of the Association,
president’s designee, and each district building. A copy of the job posting shall be posted on the
district website [after the position has been made available to in-district employees for five (5)
workdays] and the district office. Open positions that are urgent in nature will be reviewed on a case-
by-case basis. The District will notify the Association of these occurrences. During winter, spring,
and summer breaks, the job posting list shall be emailed to the Association president, president’s
designee, and posted on the district website. A copy of the job posting shall be posted on the district
website and posted at the district oftice. All postings shall clearly indicate if more than one opening
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will be filled from an individual posting. If the posting does not clearly indicate the availability of
more than one opening, no more than one opening shall be filled. In-District applicants will receive a
status update regarding their application(s) no later than ten (10) workdays afier the closing date of the
position(s) for which they applied.

Transfer requests during the first year of employment are subject to the approval of the District. If an
employee is awarded a transfer, any further transfers during the same school year are subject to the
approval of the District,

Positions may be posted with variable hours if the nature of the position is subject to frequent change,
e.g., para overload.

Section 16.2.1.
The District will develop standardized tests that will be administered to in-District applicants.
The tests will be shared with PSE. The tests will be tailored to that specific position.

Section 16.2.2.
Increases or deletions of more than thirty (30) minutes per day shall be considered new
positions and shall be posted in accordance with Section 16.2 within five (5) workdays.

Section 16.2.3.

Temporary positions will be posted as required by the collective bargaining agreement. Casual
positions will not be posted. Permanent and temporary positions will be made available to
bargaining unit employees.

Section 16.3. Seniority.

The sentority of an employee within the bargaining unit shall be established as the hire date unless
such seniority shall be lost as hereinafter provided.

Section 16.3.1. Hire Date.

Hire date is defined as the employee’s earliest date of continuous regular daily employment as
determined by the personne! department. If more than one employee is hired by the school
board on the same date, the employee’s [-9 date will be used. In the event that more than one
employee has the same 1-9 date, seniority will be determined by a lottery drawing.

Section 16.3.2. Reclassification.
When the District reclassifies or consolidates positions on Schedule A, employees shall not be
assigned a new hire date, but will maintain their original hire date in the job title so atfected.

Section 16.3.3.

Regular or regular part-time employees bidding and receiving a temporary position shall
continue to accrue District-wide seniority along with seniority in the temporary position
category.

Section 16.3.4.

When a substitute takes a temporary position with the District, they shall accrue District-wide
seniority along with job title and general classification seniority. At the end of the temporary
position, if the substitute receives a regular or regular part-time position within six {6) calendar
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months, they will retain their original hire date and the seniority they accrued while in the
temporary position.

The accrued seniority for substitutes cannot be accessed until a position with the Washougal
School District has been awarded.

Section 16.4. The following application of seniority will be used.

1. Seniority in Job Title
2. Seniority in General Classification
3. District-Wide Seniority

Section 16.5.

The employee with the earliest hire date, pursuant to Section 16.4, shall have preferential rights
regarding promotions, shift selection, bidding on new or open positions, and layoffs when ability,
performance and qualifications are substantially equal with those individuals junior to them. If the
District determines that seniority rights should not govern because a junior employee possesses ability,
performance and qualifications substantially greater than a senior employee or senior employees, the
District shall, within five (5) workdays after the position has been awarded, set forth in writing to the
employee or employees and the organization's grievance committee chairperson notification that the
senior employee or employees have been bypassed.

Section 16.5.1.

A bypassed employee has the right to meet with the human resources director and the
supervisor in charge of the selection to discuss the reasons for the decision. Any request to
meet not brought to the human resources director within ten (10) workdays of receipt of the
seniority bypass notification letter shall be invalid and subject to no further processing. After
meeting with the human resources director, should the employee wish to pursue a grievance,
the bypassed employee shall adhere to the grievance steps as outlined under Article XX.

Section 16.6. Reduction in Work Hours and Layoff (Bumping),

Positions that are reduced by more than thirty (30) minutes are new positions and shall be posted
pursuant to Section 16.2. Bumping and recall from layoff status will not be allowed until the bidding
process has been completed.

Section 16.6.1. Bumping,

When an employee’s position has been reduced by more than thirty (30) minutes, that
employee may bump into a position held by a junior employee in order to retain work hours.
The bumped employee may then use their seniority to bump an employee junior to them, and
so forth. Employees who bump into a position are excluded from the reassignment options in
Section 16.1.3.

Section 16.6.2.

Any paraeducators with specialized training will be exempt from “bumping” during the current
school year unless the employee needing to “bump” occupies the same position, has held the
same position in the past, or received the appropriate specialized training.
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Section 16.6.3.

In the event there are no work hours available in the job title currently held by the employee
and the employee has previous experience and senjority in a different job title, the employee
may use that seniority to bump a junior employee in order to maintain their district
employment. In the event there are no work hours available in positions where the employee
has previous experience and seniority, the employee may use their district-wide seniority to
apply for new or open positions within the district. If there are no work hours available for
which the employee is qualified, the employee shall be placed on layoff status.

Section 16.6.4. Laveff.

In the event an employee is placed on layoff status, the employee shall be placed on a
reemployment list maintained by the District according to their job title seniority. Employees
on the reemployment list shall be offered reemployment prior to any new or open position in
their job title is offered to a substitute or applicant from outside the district. Names of
employees on layoff status shall remain on the reemployment list for two (2) years from the
date the employee was placed on layoff status.

Section 16.6.5.
Employees on layoff status shall file their addresses in writing with the personnel office of the
District and shall thereafter promptly advise the District in writing of any change of address.

Section 16.6.6.

An employee shall forfeit rights to reemployment as provided in Section 16.6.4 if the employee
does not comply with the requirements of Section 16.6.5, or if the employee does not respond
to the offer of reemployment within ten (10) days after receipt of a certified letter informing the
employee of an open position.

Section 16.6.7.

An employee on layofT status who rejects an offer of reemployment forfeits seniority and all
other accrued benefits; provided, that such employee is offered a position substantially equal to
that held prior to layoft. Employees on layoff status who accept an offer of reemployment in
the same job title shall retain all seniority rights, including classification and district-wide
seniority, and shall be placed on the salary schedule at the pay step at which they last worked.
Employees who accept an offer of reemployment in another job title in the same classification
shall retain their classification and district-wide seniority. Should an employee accept an offer
of reemployment in another classification, the employee shall retain their district-wide seniority
rights.

Section 16.6.8.

The Employer will furnish the Public School Employees of Washougal job descriptions for all
positions and employee handbooks for all employees. The development of job descriptions and
employee handbooks will be done by a joint committee composed of members of Public School
Employees of Washougal and District administration. The District’s policy Staff Handbook
shall be exempt from this requirement.
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ARTICLE XVI1I
MAINTENANCE OF MEMBERSHIP

Section 17.1.

Each employee subject to this agreement, who, on the effective date of this agreement, is a member of
the Association in good standing shall, maintain membership in the Association in good standing
unless membership 1s revoked through contact with the Association in writing.

Section 17.2.

The District agrees to accept dues authorizations via paper form, voice authorization or by E-signature
in accordance with “E-SIGN.” PSE will provide a list of the members who have agreed to Association
membership via any of the above methods. In addition, upon request, access will be given to the
District to the .wav files associated with the voice authorizations.

The PSE State Office will be the custodian of the records related to dues authorizations and they agree
that, as the custodian of the records, they have the responsibility to ensure the accuracy and safe-
keeping of those records.

Section 17. 3.

The District will notify the Association of all new hires within ten (10) workdays of the hire date and
provide the Association with a copy of each School Board personnel report. At the time of hire, the
District will provide all bargaining unit employees a PSE new hire packet, to be furnished by PSE.

Section 17.4. New Employee Orientations.

The District will notify the Association of all new hires within ten (10) workdays of the hire date.
Within 90 days of employment of a new hire, the Association shall have the opportunity to present
information about PSE to the new employees. This meeting shall be voluntary on the part of the new
employee, may last up to (30) thirty minutes and will occur during the District’s new employee
orientation, or at another time mutually agreed between the District and Association. This access will
be provided during the new employee’s regular work hours at the employee’s work site or at a location
mutually agreed to by the District and the Association.

Section 17.5. Member lists.

The District will provide PSE a monthly bargaining unit list transmitted electronically, containing
every bargaining unit employee’s: name; classification; job title; work location; phone number;
address; and contracted workdays.

Section 17.6.
All people hired as substitutes by the District for more than thirty (30) workdays during the school year
will have the option to join the Association.

Section 17.7. Political Action Committee.

The District shall, upon receipt of a written authorization form that conforms to legal requirements,
deduct from the pay of such bargaining unit employee the amount of contribution the employee
voluntarily chooses for deduction for political purposes and shall transmit the same to the Association
on a check separate from the Association dues transmittal check. Section 17.8 of the Collective
Bargaining Agreement shall apply to these deductions. The employee may revoke the request at any
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time. At least annually, the employee shall be notified by the PSE/SEIU Local 1948 State Office about
the right to revoke the request.

Section 17.8. Hold Harmless.

The Association will indemnify, defend, and hold the District harmless against any claims, suits,
orders, and/or judgments against the District on account of any checkoff of Association dues or
voluntary political contributions.

ARTICLE XVIII

PAYROLL DEDUCTION OF DUES

Section 18.1.

Upon written authorization of any public employee within the bargaining unit, the District shall deduet
from the pay of such public employee the monthly amount of dues, certified by the secretary of the
PSE/SEIU Local 1948 (PSE), and shall transmit the same to the treasurer of PSE. The District shall
deduct local dues as established by the local PSE chapter and remit the same to the treasurer of the
local PSE chapter.

ARTICLE XIX
MEMBERSHIP VISIT ON THE JOB

Section 19.1.

Visitation rights shall be granted to the designated representative of the PSE/SEIU Local 1948 to visit
with the employees in the appropriate bargaining units for the purpose of grievance procedures. The
visiting delegate shall notify the school district of their arrival and for what purpose the visitation is
requested. Visiting delegate shall notify the District office of their planned arrival. Visit will not
interrupt the employee on their job.

ARTICLE XX
GRIEVANCE PROCEDURE

Section 20.1.

Grievances or complaints arising between the District and its employees within the bargaining units
defined in Article I herein, with respect to matters dealing with the interpretation or application of the
terms and conditions of this agreement, shall be subject to the following grievance procedure. The
Association may file grievance(s) in behalf of individuals or the Association.
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Section 20.2. Grievance Steps.

Section 20.2.1. Informal Resolution of Grievance (Step 1).

The employee shall first discuss the grievance with their immediate supervisor. If the employee
wishes, they may be accompanied by an Association representative at such discussion. All
grievances not brought to the immediate supervisor in accordance with the preceding sentence
within thirty (30) workdays of the occurrence of the grievance shall be invalid and subject to no
further processing. For seniority bypass grievances, see Section 16.5.1 before proceeding with
this step.

Section 20.2.2. Initiating a Formal Grievance (Step 2).

If the grievance is not resolved to the employee’s satisfaction in accordance with the preceding
subsection, the employee shall reduce to writing a statement of the grievance containing the
following:

A.  The facts on which the grievance is based;

B. A reference to the provisions in this agreement, which have been allegedly violated;
and

C.  The remedy sought.

The employee shall, within ten (10} workdays, submit the written statement of grievance to their
immediate supervisor for reconsideration and shall submit a copy to the superintendent. The
parties will have five (5) workdays from submission of the written statement of the grievance to
resolve it by indicating on the statement of grievance the disposition. If an agreeable disposition
is made, all parties to the grievance shall sign it.

Section 20.2.3. Appealing to the Superintendent (Step 3).

If no settlement has been reached within the five (5) workdays referred to in the preceding
subsection, and the Association believes the grievance to be valid, a written statement of
grievance shall be submitted within fifteen (15) workdays to the District superintendent or his
designee. After such submission, the parties will have ten (10) workdays from submission of
the written statement of grievance to resolve it by indicating on the statement of grievance the
disposition. If an agreeable disposition is made, all parties to the grievance shall sign it.

Section 20.2.4. Arbitration of the Grievance (Step 4).

If no settlement has been reached within the ten (10) workdays referred to in the preceding
subsection, and the Association believes the grievance to be valid, the employee may demand
arbitration of the grievance. The grievance may be submitted by the Association to final and
binding arbitration. Such arbitration shall be conducted by an arbitrator under the rules and
administration of the American Arbitration Association. The parties to this agreement shall
then be bound by the rules and procedures of the American Arbitration Association. During the
arbitration under this provision, neither the District nor the grievant will be permitted to assert
any evidence that was not submitted to the other party prior to the completion of the Step 3
meetings. Both parties shall bear equally the cost of arbitration; except, that each party shall be
responsible for their respective legal fees. The arbitrator shall not have the power to alter,
modify, amend, add to or subtract any of the terms of this agreement or substitute their
judgment for that of the parties.
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Section 20.3. Grievance Claims.

Grievance claims involving retroactive compensation will be limited to no more than thirty (30) days
prior to the written submission of the grievance to the Employer. In arriving at any disposition or
settlement, neither party shall have the authority to alter this agreement unilaterally. The Employer
shall not discriminate against any individual employee or the organization for taking action under this
article.

ARTICLE XXI
APPRENTICES

Section 21.1.

Employees are encouraged to enroll as apprentices. All employees enrolled as apprentices by the
Southwest Washington Joint Apprenticeship and Training Counctl (SWWIATC) shall be subject to all
terms of this agreement; Exception: SWWJATC shall have jurisdiction to ensure that apprentices
successfully complete all requirements of the program as approved and registered with the Washington
State Apprenticeship Council.

Section 21.2.
In the event an apprentice 1s deemed unsuccessful in any or all parts of the approved standards, such
apprentice waives contractual recourse through the grievance procedure, Article XX,

Section 21.3.

Upon successtul completion of apprenticeship standards as administered by SWWIATC, the journey
person shall receive the appropriate journey rate of pay. At least one journey position shall be
available annually per covered job classification during the term of the agreement.

Section 21.4.

Employees entering the program after August 1, 1992, will receive reimbursement for tuition (from the
college designated by the SWWJATC) upon completion of their apprenticeship program. Texts
(required for course work) will be reimbursed (with a copy of receipt) when the class has been
completed. When an apprentice is reimbursed for a text book it becomes the property of the District
and shall be turned into the District office.

Section 21.5.
The journey rate of pay for secretaries and Paraeducator apprentices who entered the Apprenticeship
Program prior to August 1989 that have completed all course work (320/300 hours) and work related

hours (2,000) will be one dollar ($1.00) per hour above the current permanent rate of pay designated
on Schedule A.

The journey rate of pay for apprentices who entered the Apprenticeship Program after August 1989
that have completed all course work (320/300 hours) and work related hours (2,000) will be thirty-five
cents {35¢) per hour above the current permanent rate of pay designated on Schedule A.
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ARTICLE XXII
SALARIES AND EMPLOYEE COMPENSATION

Section 22.1.

Employees shall be compensated in accordance with the provisions of this agreement for all hours
worked. Each employee shall receive a full accounting and itemization of authorized deductions,
hours worked, and rates paid with each paycheck. Paydays will be the last business day of the month
according to the county treasurer. Employees currently receiving checks will be grandfathered in
during the term of this contract. All other employees after the effective date of this contract will use
direct deposit.

Section 22.2.
Salaries for employees subject to this agreement, during the term of this agreement, are contained in
Schedule A attached hereto and by this reference incorporated herein.

Section 22.2.1.

Salaries contained in Schedule A shall be for the entire term of this agreement, subject to the
terms and conditions of Article XXIV, Section 24.2. Should the date of execution of this
agreement be subsequent to the effective date, salaries, including overtime, shall be retroactive
to the effective date.

Section 22.2.2.

Retroactive pay, where applicable, shall be paid on the first regular payday following execution
of this agreement if possible, and in any case not later than the second regular payday. In the
case of retroactive pay resulting from negotiations pursuant to Article XXIV, Section 24.2,
such retroactive pay shall be paid on the first regular payday following agreement on such
schedule, if possible, and in any case not later than the second regular payday.

Section 22.2.3. Prorated Salary.

All employees (except substitutes, apprentices, and temporaries) who work a minimum three
(3) hours per day shall have their income averaged and paid in twelve (12) monthly
installments. The District shall pay the employee and the employee shall accept compensation
for his/her services in an annual salary (hours per year multiplied by hourly rate), prorated for
the term of the agreement. Should an employee not work the total number of hours during a
pay period (1% to last day of the month previous to the pay date) the unworked portion shall be
deducted from the employee's paycheck during that pay period.

Section 22.3.
For purposes of calculating daily hours, time worked shall be rounded to the nearest one-quarter (%)

hour for all classifications. In transportation, time worked shall be rounded to the nearest one-tenth
(1/10™) hour.

Section 22.4.

Any employee required to travel from one site to another in a private vehicle during work hours shall
be reimbursed for such travel on a per-mile basis at the rate which is equal to an average of federal and
state allocation.
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Section 22.5,
Employees required to remain overnight on District business shall be reimbursed for room and board
expenditures.

Section 22.6,

Regular employees, including regular part-time custodians and excluding drivers, working hours
outside of the daytime (6:00 a.m. to 6:00 p.m.) work period shall receive a wage differential of twenty
cents (20¢) per hour above their regular wage for all hours worked outside the daytime period.

Section 22.7.
Upon successful completion of the ASE certification for master school bus technician, mechanics shall
receive an additional twenty cents {20¢) per hour.

Section 22.8. Clothing Allowance.

Grounds/maintenance employees shall be reimbursed for work boots up to one-hundred eighty dollars
($180.00) every year. A set of six (6) T-shirts identifying Washougal School District employees, shall
be provided for each grounds/maintenance employee.

ARTICLE XXIII
SEPARABILITY

Seection 23.1.
If any provision of this agreement or the application of any such provision is held invalid, the
remainder of this agreement shall not be affected thereby.

Section 23.2.
Neither party shall be compelled to comply to any provision of this agreement which conflicts with
state or federal statutes or regulations promulgated pursuant thereto.

Section 23.3.
In the event either of the foregoing sections is determined to apply to any provision of this agreement,
such provision shall be renegotiated pursuant to Section 24.2.

ARTICLE XXIV
TERM

Section 24.1.
The term of this agreement shall be September 1, 2019 to August 31, 2021.

Section 24.2.
This agreement may be reopened and modified at any time during its term upon mutual consent of the
parties in writing; provided, however, that all state increases for salaries and insurance shall be passed
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through for each year of this agreement. This agreement shall be reopened to consider the impact of
any legislation enacted following execution of this agreement which directly affects the terms and
conditions herein or create authority to alter personnel practices in public employment.

e Effective September 1, 2019, Schedule A wages will increase 2.0% - State-funded increase
plus 1.5% - District-funded increase for a total increase of 3.5%.

El

¢ Effective September 1, 2020, Schedule A wages will increase 2.1% - State-funded increase,
plus 1.4% - District-funded increase for a total increase of 3.5%.

o The dollar amounts on Schedule A for the positions listed below will be added to the base
rate of those positions. Any percentage increases from the State and/or District will be added
to the new rate effective September 1, 2019.

¢ The positions are

I. Lead campus security officer;

2. Lead grounds/maintenance;

3. Para educator EBD & Life Skills (regular rate and journeyperson rate);
4. Lead Tech Support

2019-21 Collective Bargaining Agreement September 1, 2019
PSE of Washougal / Washougal School District #112-6 Page 34 of 38



e w1 v da W b —

SIGNATURE PAGE

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

WASHOUGAL CHAPTER WASHOUGAL SCHOOL DISTRICT #112-6

v Wt Tl

Dr. Mary Te ton, Su%rmtendem

pate_ |~ M DATE: ?"/J‘/f

Margie Sho aker Chapter Presu:nt

2019-21 Collective Bargaining Agreement September 1, 2019

PSE of Washougal / Washougal School District #112-6 Page 35 of 38



[

STAFF ASSISTANTS
Paraeducator
Paraeducator EBD & Life Skills
Library Assistant |
tibrary Assistant [l
Media Assistant
Playground Assistant y
Specialized Personal Assistant
Career Center Assistant
*Grandfathered Employee
Highly Qualified Rate
*Paraeducator HQ,
*Paraeducator HQ EBD & Life Skills
*SPA-Specialized Personal Assistant HQ

TRANSPORTATION
Mechanic {260 Day}
Mechanic Helper
Driver

Standby Rate

Training Rate
Training Assistant
Dispatcher/Router
Laundry
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Substitute

$15.81
$16.85
$18.83

$13.46 -

$17.63
$14.50
$16.81
$14.68

$15.81

$16.85

$27.23

$19.71
$20.14
$15.37
$13.96
$20.28
$23.24
$17.98

Schedule A
Washougal School District #112-6
September 1, 2019— August 31, 2020

YEARS OF SERVICE
{1day-1 yr}

$17.68
$18.71
$19.75
$15.45
$19.81
$16.35
$18.89
$16.54
$22.66

$18.04
$19.08
$19.87

530.56
$21.65
$22.58
$16.14
$14.66
$22.58
$25.67
$20.40

(2-5)

$18.33 :
$19.36 :
$20.45 -
$16.06 :
$20.58 .
$17.01
$19.62 :
$17.20
$23.57 |

$18.69
$19.73
$20.60

$31.77 |
$22.52 |
$23.42 |
$16.73

$23.42 ¢

$26.51
$21.20

{6-10)

$18.68
$19.72
$20.81
$16.39

$21.00
$17.35

$20.00 .

§17.55

52403 |

519.04
$20.08
$20.99

$32.42
$22.97
523.87
$17.03

$23.87
$26.95
$21.63

- (11-15)

$19.02
$20.06
$21.20
$16,70

$21.41

$17.70
$20.39
$17.88
$24.51

$19.39
$20.42
$21.37

$33.06
$23.43

$24.32

$17.35

524.32
$27.41
$22.07

(16-18)

$19.22
$20.25
$21.38
$16.88
$21.63
$17.86
$20.58
518.08
$24.77

$19.58
$20.62
$21.56

$33.40
$23.66
$24.56
$17.51

$24.56
$27.64
$22.29

{19-21)

$19.39
$20.42
$21.59
$17.04
$21.85
$18.05
$20.79
$18.25
$25.01

$19.75
$20.78
521.78

$33.72
$23.90
$24.79
$17.68

$24.79
§27.87
$22.50

(22-24)

519.57
$20.61
$21.78
§17.21
$22.07
$18.23
$20.99
$18.43
§25.26

519,93
$20.97
$21.97

$34.06
$24.14
$25.03
$17.83

$25.03
$28.11
$22.73

(25-27)

319.75
$20.78
$21.97

$17.39 ¢

$22.29
$18.41
$21.19
$18.61
$25.50

$20.11

$21.15

$22.17

$34.41

$24.37

$25.26
$18.00

$25.26

$28.35
$22.95

(28-30) .

$19.94

$20.98

$22.18

$17.56 .

$22.50

$18.59 .

$21.39
$18.81
$25.76

$20.31 °
$21.34

$22.38

$34.74
$24.62

$25.50 :
$18.16

$25.50
$28.59
$23.18

{31 +)

520.12
521.16
$22.38
517.73
522.74
518.79
$21.61
$18.99
$26.02

$20.48
§21.52
$22.38

$35.10
$24.88
$25.74
$18.33

$25.74
$28.82
§23.42
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SPECIALIZED TECHNICIAN
Media Technician
Campus Security Officer
tead Campus Security Officer
Educational Technician _
Highly Capable Program Coordinator
Special Services Pre-School Technician
Special Services ASL Interpreter
Transition Technician
Family Community Resource Coordinator
**with AA Degree
**with BA/BS Degree
Technical Support Assistant Lead
Technical Support Assistant

**with AA Degree o
Speciat Services Administrative Assistant Technician
High School Registrar Technician
High School ASB Technician
Community Education Technician {260 Day)
Certified Occupational Therapist Assistant
Physical Therapist Assistant
Speech Language Pathology Assistant

FOOD SERVICE

Cook

Server |

Server |l

Cashier

***Food Service Rover
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Substitute

$21.10
$2236
$24.43
$21.51
$25.20
%1970
©$19.70
g17.11
$22.08
$23.52
$25.20
$25.82
$22.31
823,75
$21.34

$21.34

$21.34

2134

. 515.'50. y

$15.16
$14.39
%1733

Schedule A - Continued
Washougal School District #112-6
September 1, 2019- August 31, 2020

YEARS OF SERVICE
{1day-1 yr)

$22.22
$23.50
$25.57
$22.66
$26.69
$22.02
822,02
$18.46
$23.44
$25.01
$26.69
$27.32
$23.68
$25.25
- $22.44
52244
$22.44
52244
$27.10
$27.10
$27.10

51857
- $17.18

$16.23
$19.39

(2-5})

$23.11 °

$24.38

$26.45
. 62357
$27.75
L $22.90
$22.90 -
$19.21 .
 $24.36

$26.00

- $27.75

§28.31

42460

$26.24

© $23.33

$23.33

42333
- 42333 ¢
1$28.16 -
$28.16 -
| $28.16

$19.29

$17.86
51688
52016

 (6-10)

$2357
- $24.84

$26.91

- $24.03
52831 -
$23.36

$23.36
$19.58

| $24.86

526.54

$28.31
528.85
$25.10
$26.78

$23.78
$23.78

1 823.78
$23.78
$28.73

D §29.31

- $2873

528.73

$19.67

$18.22
$17.21

520.57 .

 (13-15)

$24.05

| $25.33
$27.40

$24.51
$28.87

52384

$23.34

: _519.98

$25.36
$27.07
528.87
$29.37
$25.60
$27.30
$24.27

: $24.27

$24.27
$24.27
$29.31

$29.31

$20.06

§1858

517.56

1$20.98

{16-18)

$24.29
$25.56
$27.63
$24.77
$29.16

$24.07

$24.07
$20.18
$25.61
$27.31
$29.16
$29.62
$25.84
$27.55
$24.51
$24.51
$24.51
524.51

$29.61

$29.61
$29.61

$20.25
$18.76
$17.73
$21.19

{(19-21)

$24.54
$25.80
$27.87
$25,01
$29.44

$24.31

$24.31
$20.39
$25.86
$27.60
529.44
$20.91
$26.10
$27.84
524,77
$24.77
$24.77
$24.77
$29.90
$29.90
$29.90

$20.45

1$18.95

$17.90
$21.39

“**¥*The Food Service Raver will be compensated at the Cook, Server |, Server Il, or Cashier rate
‘of pay dependent on the job duties assigned.

{22-24)

$24.78
$26.06
$28.13
$25.26
$29.75
$24.56
$24.56
$20.58
$26.12
$27.87
$29,75
$30.18
$26.36
$28.11
$25.02
$25.02
$25.02
$25.02
$30.20
$30.20
$30.20

$20.65
$19.14
$18.07
$21.61

{25-27)

$25.03
$26.31 °
$28,38 .

$25.50
$30.04
$24.80
$24.80
$20.79
$26.38
£28.15
$30.04
$30.46
$26.62
$28.39
$25.26
$25.26
$25.26

$25.26

$30.50

$30.50 -

$30.50

$20.87 |

$19.31
$18.27
$21.83

{28-30}

$25.27

$2657

$28.64

$25.76 -

$30.35
$25.05
$25.05
$21.00

$26.66
$28.43

$30.35
$30.95

$26.90

$28.67
$25.50
$25.50

$25.50 -
$25.50

$30.80
$30.80
$30.80

$21.05 °
$19.52 -
1$18.43

$22.06

(31 +4)

$25.52
$26.81
528.88

$26.02

$30.65

' $25.30
$25.30
$21.22

$26.91
$28.71

" 830,65

$31.02

$27.15

528.95
$25.76
$25.76
$25.76
$25.76
$31.10

1$31.10
$31.10

$21.27
$19.72
$18.62

$22.26

September 1, 2019
Page 37 of 38



CUSTODIANS

Day Custodian (+.20 before 6AM})
Night Custodian (+.20 after 6PM}

‘MAINTENANCE {260 Day}
.Lead Maintenance

Craftsman
Grounds/Maintenance
Lead Grounds/Maintenance

“Grounds Maint Helper-Casual Hire (permanent)

Athtetic Flelds Grounds Maintenance

SUMMER WORK - CASUAL

-Grounds/Maintenance Helper

WAREHOUSE/FOOD DELIVERY

SECRETARIES

District Attendance Coordinator

Secretary

Journeyperson Rate

"EARLY LEARNING CENTERS
‘Extended Learning Coordinator

**With AA Degree
**with BA/BS Degree
Preschooi

**With AA Degree
**With BA/BS Degree
SPACE

2019-21 Collective Bargaining Agreement
PSE of Washougal / Washougal School District #112-6

Schedule A - Continued
Washougal School District #112-6
September 1, 2019 — August 31, 2020

| YEARS OF SERVICE
Substitute  (1day-1yr) {2-5)  (6-10) (11-15)
$20.73 $23.09 $23.92  $2434  $24.79
$19.43 $21.75 $22.56  $22.98  $23.41
$28.17 $29.29 $29.86  $30.46
$22.46 $25.43 $26.42 $2694  $27.46
$22.18 $25.12 $26.10  $26.60 $27.14
$24.25 $27.19 2817  $28.67  $29.21
$22.18 $25.12 $2610  $26.60  $27.14 -
$19.54
$22.67 $24.98 $25.88  $2633  $26.80
$25.20 $26.69 $27.75  $2831  $28.87
$19.93 $22.15 $22.96 $2338  $23.82
$22.51 $23.32  $23.74 52418
$22.08 $23.43 $24.36  $24.86  $25.35
$23.53 $25.01 $26.00 $26.52  $27.07
$25.21 $26.69 $27.76  $28.32  $28.87
$21.51 $22.66 $2357  $24.03  $24.51
$22.95 $24.18 $25.15  $25.65 $26.15
$24.49 $25.79 $26.84  $2737  $27.90
$13.96 $15.84 $16.46 51678  $17.14

(16-18) -

$25.02
$23.64

$30.75

$27.74 -

$27.40
$29.47

$27.40

$27.04

$29.16
$24.02
$24.38

$25.62

$27.32

$29.16 :
$24.77

$26.42

$28.19

$17.29

(19-21) -

$25.23

$23.85 -

$31.06
$28.01

527.67

$29.74 :

$27.67

$27.28 :

$29.44

$24.25

$24.61 -

$25.86 .

$27.61

$29.45 °
$25.02 -
$26.69

$28.47
$17.48

(22-24)

$25.45
$24.08

$31.36
528.29
527.93
$30.00

52793

$27.52

$29.35
$24.47
524.83

$26,12
$27.87
$29.75
$25.26
$26.95
$28.75
$17.66

{25-27)

$25.69
$24.31

$31.67
528.57
$28.21
$30.28

$28.21

$27.77

$30.04
$24.70
525.06

$26.38
$28.15
$30.04
$25.50
$27.21
$29.03
517.83

{28-30)

$25.91
$24.53

$31.99
$28.85
$28.49
$30.56

$28.43

$28.01

$30.35
$24.92
$25.29

$26.66
$28.43
$30.35
$25.76
527.49
529.33
$18.00

(314)

$26.14
$24.77

$32.30
$29.14
$28.78
$30.85

$28.78

$28.27

$30.65
$25.15
$25.51

$26.92
$28.72
$30.65
$26.02
$27.77
$29.63
$18.18

September 1, 2019
Page 38 of 38
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Memorandum of Understanding

THIS MEMORANDUM OF UNDERSTANDING SETS FORTH THE FOLLOWING AGREEMENT
BETWEEN PUBLIC SCHOOIL EMPLOYEES OF WASHOUGAL, AN AFFILIATE OF PUBLIC
SCHOOL EMPLOYELS OF WASHINGTON/SEIU LOCAL 1948, AND THE WASHOUGAL
SCHOOL DISTRICT NO. 112-6 PURSUANT TO ARTICLE XX1V, SECTION 24.2 OF THE
CURRENT COLLECTIVE BARGAINING AGREEMENT.

o

Paraeducator Training Certificate.
Effective September 1, 2019, all paraeducators defined as classified school employees who work

under the supervision of a certificated or a licensed staff member to support and assist in providing
instructional and other services to students and their families must meet the following minimum
requirements:

Be at least eighteen (18) years of age and hold a high school diploma or its equivalent; and

(a) Have received a passing grade on the education testing service (ETS) paraeducator assessment;
or

(b) Hold an associate of arts degree; or

{(c) Have earned seventy-two (72) quarter credits or forty-eight (48) semester credits at an
institution or higher educator; or

(d) Have completed a registered apprenticeship program.

Paraeducators who have successfully completed the ETS will be required to complete the
Fundamental Course of Study (FCS). The District must provide 14 hours of paid training and
associated costs on the state standards of practice for all paraeducators. The District will also
provide access to computers and other technology needed to be successful in obtaining the FCS
and certificates.

Once the 14 hours have been earned, paracducators are then eligible to earn a General
Certificate by completing an additional 70 hours of courses on the standards of practice, if
funded by the legislature. The General certificate must be completed within three (3) years of
finishing the FCS and will not expire.

Paraeducators can also complete the Subject Matter Certificates (SMC). The SMC consists of
the: English Language Learner (ELL) Subject Matter and the Special Education Subject Matter
Certificates. Both certificates require 20 hours of professional development in their specific
subject area and the certificates will expire afier five (5) years. Course hours for the SMC will
count towards the General Certificate. SMC is dependent upon funding from the legislature.

Memorandum of Understanding - June 27, 2019
PSE of Washougal / Washougal School District @q Page 1 of 2
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Paraeducators who choose to obtain the Advanced Paraeducator Certificate will complete 75
hours of professional development related to the following duties: assisting in highly impacted
classroom, assisting in specialized instructional support and instructional technology
applications, mentoring and coaching other paraeducators and acting as a short-term emergency
substitute teacher. The Advanced Paraeducator Certificate is also dependent upon funding
from the legislature.

Professional development hours which include clock hours and the state approved
apprenticeship program, will count towards continuing education credit hours.

This Memorandum of Understanding shall be effective September 1, 2019; shall remain in effect until
August 31, 2020; and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES
OF WASHOUGAL WASHOUGAL SCHOOL DISTRICT

BY: /M’

Df. Ma . bS,ugermtendent

DATE; 7*&1‘161 DATE: Y2 /7

Memorandum of Understanding e, June 27, 2319
PSE of Washougal / Washougal School District ,@1 Page 2 of 2
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Memorandum of Understanding

THIS MEMORANDUM OF UNDERSTANDING SETS FORTH THE FOLLOWING
AGREEMENTS BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL,

AN AFFILIATE OF PSE/SEIU LOCAL 1948 AND THE WASHOUGAL SCHOOL DISTRICT
#112-6. THIS AGREEMENT IS ENTERED INTO PURSUANT TO ARTICLE XXI1V,
SECTION 24.2 OF THE CURRENT COLLECTIVE BARGAINING AGREEMENT.

» For the 2019-20 fiscal year, PSE of Washougal and the Washougal School
District No. #112-6 agree to participate in the VEBA Trust Post-separation HRA Plan
for eligible bargaining unit employees who retire or separate from service with sick
leave cash-out rights pursuant to RCW 28A.400.210, VEBA Trust plan rules, and
IRS regulations. Eligible employees must sign and submit to the District a hold
harmless agreement as required by RCW 28A.400.210.

This Memorandum of Understanding shall become effective September 1, 2019; shall remain in
effect until August 31, 2020; and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES

OF WASHOUGAL WASHOUGAL SCHOOL DISTRICT #112-6

Dr. Maﬁ“ emplgfgn, Su\gerintendem

DATE:_| Q-G DATE.__ ¥ (2 /7

Memorandum of Understanding June 27, 2019
PSE of Washougal / Washougal School District @\ Page | of |
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Memorandum of Understanding

THIS MEMORANDUM OF UNDERSTANDING SETS FORTH THE FOLLOWING AGREEMENT

BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL, AN AFFILIATE OF PUBLIC
SCHOOL EMPLOYEES OF WASHINGTON/SEIU LOCAL 1948, AND THE WASHOUGAL
SCHOOL DISTRICT NO. 112-6 PURSUANT TO ARTICLE XXI1V, SECTION 24.2 OF THE
CURRENT COLLECTIVE BARGAINING AGREEMENT.

* Asaresult of the newly acquired bus washing equipment, all drivers will be
trained in its usage. They will become familiar with the operator’s manual and
all related safety features. The time for completing the exterior bus washing task
is part of the employee’s scheduled workday. It will occur one to two times per
month, as per rotating schedule.

This Memorandum of Understanding shall be etfective September 1, 2019; shall remain in effect
until August 31, 2020; and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES
OF WASHOUGAL WASHOUGAL SCHOOL DISTRICT

“INes o

BY \/ O LA (ALY ] - 7

Margie S ‘ emaker Chapter Pr851dent Dr. Mary @bieton, Séperintendent
DATE: 7“19;\"\ 9 DATE.___ 8 13> /9
Memorandum of Understanding -, June 27, 2019

PSE of Washougal / Washougal School District @1 Page 1 of |
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Letter of Agreement

THE PURPOSE OF THIS LETTER OF AGREEMENT IS TO SET FORTH THE FOLLOWING
AGREEMENT(S) BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL AND THE
WASHOUGAL SCHOOL DISTRICT #112-6. THIS AGREEMENT [S ENTERED INTO
PURSUANT TO ARTICLE XXIV, SECTION 24.2 OF THE CURRENT COLLECTIVE
BARGAINING AGREEMENT.

» Section 10.1.3.
Under the current insurance program, if an employee is terminated or terminates his/her
employment prior to the 10" of a month, their coverage will terminate at the end of the current
month. If an employee is terminated or terminates his or her employment on or after the 10" of
a month, their coverage will be terminated at the end of the following month. If an employee
begins an extended unpaid leave of absence before the 10" of a month, the District will
discontinue the District contribution toward insurance benefits at the end of the current month.
If an employee begins an extended unpaid leave of absence on or after the 10" of a month, the
District will discontinue the District contribution toward insurance benefits at the end of the
following month. The District will follow federal requirements regarding COBRA the
provision of benetits for employees who qualify for the Family and Medical Leave Act. The
District will follow State requirements for SEBB beginning January 1, 2020.

# Section 10.2. School Emplovees Benefits Board (State Health Insurance Plan)
Beginning January 1, 2020, and each year thereafter, the employer agrees to provide the
insurance plans, follow employee eligibility rules and provide funding for all bargaining unit
members and their dependents as required by State law, the State Operating Budget, and the
School Employees Benefits Board (SEBB). Employees must work a minimum of 630 hours
per year to qualify for coverage.

The employer agrees to provide timely information about SEBB insurance plans to eligible
employees during the school year (as required or recommended by SEBB) and at each open
enrollment period. If an employee is terminated or terminates his/her employment, their
coverage will terminate at the end of the current month. The District will follow federal
requirements regarding COBRA.

This Letter of Agreement shall become effective September 1, 2019; shall remain in effect until
August 31, 2020 and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES
OF WASHOUGAL

By. [V ‘AU‘. - - BY:

Dr. Mary T ‘T"- Serm fendent

DATE: 7*&!"\@; DATE. Y /2 /9 ]

Letter of Agreement iy June 27, 2019
PSE of Washougal / Washougal School District #112-6  (XZ: Page 1 of |
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Memorandum of Understanding

THIS MEMORANDUM OF UNDERSTANDING SETS FORTH THE FOLLOWING AGREEMENT
BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL, AN AFFILIATE OF PUBLIC
SCHOOL EMPLOYEES OF WASHINGTON/SEIU LOCAL 1948, AND THE WASHOUGAL
SCHOOL DISTRICT NO. 112-6 PURSUANT TO ARTICLE XXIV, SECTION 24.2 OF THE
CURRENT COLLECTIVE BARGAINING AGREEMENT.

A d

During spring and summer breaks, 260-day and summer crew employees who work forty (40)
hours per week will be scheduled to work four (4) 10-hour days, Monday through Thursday.

»  The District and the Association have agreed that for this summer the start date is July 8, 2019
and the end date is August 8, 2019.

»  The employee, if eligible, waives his/her right to overtime compensation for hours worked in
excess of eight (8) hours per day but not more than ten (10) hours per day during this time
period.

»  This schedule will be implemented on a trial basis and will be reviewed at the conclusion of

the 2019-20 school year.

This Memorandum of Understanding shall be effective July 8, 2019; shall remain in effect until
August 31, 2020; and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1548

PUBLIC SCHOOL EMPLOYEES
OF WASHOUGAL WASHOUGAL SCHOOL DISTRICT

BY:

Marg1e Siy maker Chapter res;dent emhplefOon, %erintendent

pate:_ [~ Qe M}: paTE_ & 1) 9

Memorandum of Understanding June 27, 2019
PSE of Washougal / Washougal School District ‘@\ Page 1 of' 1



Letter of Agreement

THE PURPOSE OF THIS LETTER OF AGREEMENT IS TO SET FORTH THE FOLLOWING
AGREEMENT(S) BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL AND THE
WASHOUGAL SCHOOL DISTRICT #112-6. THIS AGREEMENT 1S ENTERED INTO
PURSUANT TO ARTICLE XXIV, SECTION 24.2 OF THE CURRENT COLLECTIVE
BARGAINING AGREEMENT.

1. That the Community Education Technician position rates of pay be increased to more
adequately reflect the additional requirements of the position.

2. That Schedule A be amended to read as follows.

“..substlnm Iidwur} 25 .g....s»nu mm

s Jiamen

srscuuzmm:ﬂmmn o A : g b R
Comﬂmn!tyfducauon Technician (160 Da?) 523.05 524.24 52520 525-63 $2521 $25A7 D 52675 82702 - 527.28 $27 54 527.,82 .

This Letter of Agreement shall be effective September 23, 2019; shall remain in effect until August 31,
2020 and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES
OF WASHOUGAL WASHOUGAL SCHOOL DISTRICT
Sandra Goza (ﬁlapter President Dr Ma emplettfn, Supcrmtendent
DATE: /O/3// 4 paTE__/ o/ 3/ /7
Letter of Agreement Py

POR af Wachaneal / Wachanioal Qehonl Thistrict #112-6 fmf
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Memorandum of Understanding

THE PURPOSE OF MEMORANDUM OF UNDERSTANDING IS TO SET FORTH THE
FOLLOWING AGREEMENT(S) BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL
AND THE WASHOUGAL SCHOOL DISTRICT #112-6. THIS AGREEMENT IS ENTERED INTO
PURSUANT TO ARTICLE XXIV, SECTION 24.2 OF THE CURRENT COLLECTIVE
BARGAINING AGREEMENT.

» As aresult of the discontinuation of the Structured Learning Center (SLC) program at Canyon
Creek and Jemtegaard middle schools, paras working at those locations have had additional
responsibilities given to them. To compensate for this, the District has agreed to increase their
hourly rates of pay by $1.00, the same as special education paras.

» The District will provide a list of the affected paras to PSE.

» Affected paras will be provided with the appropriate training techniques to give them the tools
they need to effectively work with students.

This Memorandum of Understanding shall be retroactive to August 27, 2019; shall remain in effect
until August 31, 2020 and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES

OF WASHOUGAL WASHOUGAL SCHOOL DISTRICT
3 . VoA _,,// / , L/"’/ 7 /
BY: Nundea A /3 & BY: /" ‘([é@’/wfﬂf'%%
Sandra Goza, Chaﬁler President Dr?] Mary ynpletoﬁ{ Superintendent
DATE:_1 /27 /206 2C DATE: '/ 2 9/ 2020
Memorandum of Understanding o, January 15, 2020

PSE of Washougal / Washougal School District #112-6 @\ Page 1 of |
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Memorandum of Understanding

THIS MEMORANDUM OF UNDERSTANDING SETS FORTH THE FOLLOWING AGREEMENT
BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL, AN AFFILIATE OF PUBLIC
SCHOOL EMPLOYEES OF WASHINGTON/SEIU LOCAL 1948, AND THE WASHOUGAL
SCHOOL DISTRICT NO. 112-6 PURSUANT TO ARTICLE XXIV, SECTION 24.2 OF THE
CURRENT COLLECTIVE BARGAINING AGREEMENT.

o Education Support Professionals (Classified) have moved to the SEBB insurance program
effective January 1, 2020.

¢ Due to the change in the payment schedule under the new plan, classified employees who were
already enrolled in a medical insurance plan, did not have a payroll deduction for the employee
portion of their medical benefit premium for the month ot December.

e Excess pooling dollars left over from September, October, and November will be used to offset
the cost of any out-of-pocket costs to the employee under the SEBB program. This applies only
to those employees who were already enrolled in an insurance plan as of September 2, 2019.
Newly eligible employees to the SEBB program would not be entitled to the pooling dollars.

¢ C(lassified employees will be given the same consideration as certificated employees with the
understanding that the funding mechanism is based on the BEA formula for classified.

This Memorandum of Understanding is effective February 1, 2020, shall remain in effect until
August 31, 2020, and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES

OF WASHOUGAL WASHOUGAL SCHOOL DISTRICT
" .--;ri/
BY: \ I <§ 7 jg e BY: ///é-\ 1’
Sandra Goza, Ciﬁlpter President Dr. Mary/'[( mpletoﬁ Superintendent
DATE: | /2 7/202C DATE: / /LS / Zolo
Memorandum of Understanding o, January 15, 2020

PSE of Washougal / Washougal School District @1 Page 1 of 1
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Letter of Agreement

THE PURPOSE OF THIS LETTER OF AGREEMENT IS TO SET FORTH THE FOLLOWING
AGREEMENT(S) BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL AND THE
WASHOUGAL SCHOOL DISTRICT #112-6. THIS AGREEMENT IS ENTERED INTO
PURSUANT TO ARTICLE XXIV, SECTION 24.2 OF THE CURRENT COLLECTIVE
BARGAINING AGREEMENT.

Section 7.7.

Employees who have left the duty area at the end of their shift and are called back for unscheduled
duty shall receive two (2) hours call time once they arrive on site. If the time exceeds (2 hours) they
will be paid for the actual time worked. When called back, overtime begins in accordance with
Section 7.4 and sub Section 7.4.1 if the hours exceed 40 hours per work week.

Time spent in phone conversations about job-related issues after hours will be compensated.

This Letter of Agreement shall be effective January 6, 2020; shall remain in effect until
August 31, 2021, and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES

OF WASHOUGAL WASHOU@AL SCHOOL DISTRICT
) B T _.fﬂ Y e Y
Sandra Goza, Chapter President Dr. Mgf Temfﬂeton, Superintendent
DATE: /27 /2020 DATE:__1[28f2020
Letter of Agreement Y January 6, 2020

PSE of Washougal / Washougal School District #112-6

%u
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Page 1 of |
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Letter of Agreement

THE PURPOSE OF THIS LETTER OF AGREEMENT IS TO SET FORTH THE FOLLOWING
AGREEMENT(S) BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL AND THE
WASHOUGAL SCHOOL DISTRICT #112-6. THIS AGREEMENT IS ENTERED INTO
PURSUANT TO ARTICLE XXIV, SECTION 24.2 OF THE CURRENT COLLECTIVE

BARGAINING AGREEMENT.

» Sections 16.1.3 and sub Section 16.1.3.1 as listed in the current Collective Bargaining
Agreement (CBA) should be renumbered to read Section 16.1.2 and sub Section 16.1.2.1.

» The reference to Section 16.1.2 at the end of the first paragraph in Section 16.1.3 as listed in the
current CBA will be deleted, as Section 16.1.2 has been deleted from the contract during 2019

contract negotiations.

» The numbering is correct as listed below. This 1s a housekeeping change only.

Section 16.1.2.

Regular, regular part-time and temporary employees who transfer from one job title to another
shall, during the first ten (10) workdays, have the option of returning to their previous job
position. During those same ten (10) workdays, the District shall have the option of
reassigning the employee to their previous job position.

Section 16.1.2.1.

Regular bus drivers who change routes are excluded from the reassignment options in
Section 16.1.2 unless the route is a special education route.

This Letter of Agreement shall be effective January 15, 2020; shall remain in effect until
August 31, 2021, and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES
OF WASHOUGAL

‘,‘\ )v'{}
BY: }\Qm/wi gk «ff‘; A

Sandra Goza, Chapter President

DATE:_{ /27 /2020

Letter of Agreement
PSE of Washougal / Washougal School District #112-6

WASHOUGAL SCHOOL DISTRICT

4
s

" S
BY: 75?4/ - it

Dr. Maryj empleton, Superintendent

DATE:.___ t/2%/ 2020

S, January 15, 2020
‘@" Page 1 of |



Memorandum of Understanding

THE PURPOSE OF MEMORANDUM OF UNDERSTANDING IS TO SET FORTH THE
FOLLOWING AGREEMENT{(S) BETWEEN PUBLIC SCHOOIL EMPLOYEES OF WASHOUGAL
AND THE WASHOUGAL SCHOOL DISTRICT #112-6. THIS AGREEMENT IS ENTERED INTO
PURSUANT TO ARTICLE XXIV, SECTION 24.2 OF THE CURRENT COLLECTIVE

BARGAINING AGREEMENT.

» In order to meet the needs of the Washougal School District, the positions of Secretary
(Athletic) and ASB Technician will be combined for the 2019-20 school year.

» The new job title is ASB/Extra Curricular Technician. The current employee will be paid at
the AA degree rate of pay and placed at the appropriate step for years of service.

» In the event the District chooses to discontinue this newly created position for the 2020-21
school year and revert to two positions, the employee currently holding this position will be
placed into the position of High School ASB Technician at that rate of pay and the Secretary

position will be posted.

» This is a one-year agreement and shall be reviewed at the end of the current school year.

» The rates of pay are listed below.

YEARS OF SERVKE
Substitute  (iday-lyr) {25}

SPECIALIZED TECHNICIAN _
ASB/fExtra Curricular Technician  $22.08 $23.44 - $24.36
*+yith AA Degree R-FPERY] 52501 $26.00
*4yith BAJBS Degree 42520 $26.69 $27.75

{6-10) (1115 (16-18)  (19-21)  (22-24) {2527y {2830} (314

$2486  $2536 52561  §$2586  $26.12  $26.38  $2666 $26.91
$2654 52707 $2731  §2760  $2787 51815 52843 52871
$2831 52887 52916 52944 %2975 830,04 53035  $30.65

This Memorandum of Understanding shall be retroactive to September 1, 2019; shall remain in effect
until August 31, 2020 and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES
OF WASHOUGAL

BY: .)\cuwi/zo\ Jﬁm

Sandra Goza, (‘ghapter President

DATE:i2/ | C]J/ 19

Memorandum of Understanding
PSE of Washougal / Washougal School District #1126

WASHOUGAL SCHOOL DISTRICT

Dr. Mar(ﬁ‘L e\ﬁllpletc;lf Superintendent

DATE: tzf.'zo!t"!

s
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Letter of Agreement

THE PURPOSE OF THIS LETTER OF AGREEMENT IS TO SET FORTH THE FOLLOWING
AGREEMENT(S) BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL AND THE
WASHOUGAL SCHOOL DISTRICT #112-6. THIS AGREEMENT IS ENTERED INTO
PURSUANT TO ARTICLE XXIV, SECTION 24.2 OF THE CURRENT COLLECTIVE
BARGAINING AGREEMENT.

1. That the position of Student Support Specialist be added to Schedule A under the Specialized
Technician classification and be covered by all terms of the Collective Bargaining Agreement.

2. That Schedule A be amended to read as follows.

YEARS OF SERVICE

Substitute _ {1day-1 yr) (25} {6-10)  [11-33)  (16-18)  (19-21)  (22-24) (2527} (28-30) {31+
SPECIALIZED TECHNICIAN

Student Support Specialist 516.85 $19.08 $19.73 $20.08 52042 $20.62 $20.78 52097 521.15 $21.34 421,52

This Letter of Agreement shall be retroactive to September 1, 2019; shall remain in effect until
August 31, 2020 and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES
OF WASHOUGAL WASHOUGAL SCHOOL DISTRICT

BY: )jgﬁ%,f,u, )AJS BY:

Sandra Goza, Ch%pter President Dr. MaréTempleton Superlntendent

-
DATE:3/ 9 /2020 DATE: A / A / =20

Letter of Agreement Ry February 24, 2020
PSE of Washougal / Washougal School District #112-6 ‘ﬂ\f Page 1 of 1
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Memorandum of Understanding

THIS MEMORANDUM OF UNDERSTANDING SETS FORTH THE FOLLOWING AGREEMENT
BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL, AN AFFILIATE OF PUBLIC
SCHOOL EMPLOYEES OF WASHINGTON/SEIU LOCAL 1948, AND THE WASHOUGAL
SCHOOL DISTRICT NO. 112-6 PURSUANT TO ARTICLE XXIV, SECTION 24.2 OF THE
CURRENT COLLECTIVE BARGAINING AGREEMENT.

That the paraeducator positions currently held by Tiffany Forney and Rhonda Nester associated with
the Adult Transition Program would work 6.25 hours on all days other than the last day of school. This
is a change that resulted because of a change in the Adult Transition Program. The students supported
in this program do not go home early during early release {conference/finals) other than the last day of
school.

This Memorandum of Understanding shall be retroactive to September 1, 2019; shall remain in effect
until August 31, 2020 and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOIL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES

OF WASHOUGAL WASHOUGAL SCHOOL DISTRICT
, ,./
S A P ’J
I oy
BYicﬂ,/@fbm )\ - ﬁ( o BY: s /E//? fﬁ”? @@{
Sandra Goza, @mpter President Dr. Mary fef’npleton S{lperlnte(ﬁdent
2 / l v
DATE:3/ 9/ 2520 DATE: 2//¢ / il
Memorandum of Understanding Ry February 24, 2020

PSE of Washougal / Washougal School District #112-6 ‘X% Page 1 of |
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Memorandum of Understanding

THIS MEMORANDUM OF UNDERSTANDING SETS FORTH THE FOLLOWING AGREEMENT
BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL, AN AFFILIATE OF PUBLIC
SCHOOL EMPLOYEES OF WASHINGTON/SEIU LOCAL 1948, AND THE WASHOUGAL
SCHOOL DISTRICT NO.112-6 PURSUANT TO ARTICLE XXIV, SECTION 24.2 OF THE
CURRENT COLLECTIVE BARGAINING AGREEMENT.

»  During spring and summer breaks, 260-day and summer crew employees who work forty (40)
hours per week will have the option to work four (4) 10-hour days, Monday through Thursday
or Tuesday through Friday.

>  Employees will work with their immediate supervisor and co-workers on that campus to
determine schedules and ensure safety.

»  The District and the Association have agreed that for this summer the start date is July 7, 2020
and the end date is August 7, 2020,

»  The employee, if eligible, waives his/her right to overtime compensation for hours worked in
excess of eight (8) hours per day but not more than ten (10) hours per day during this ime
period.

This Memorandum of Understanding shall be retroactive to July 7, 2020; shall remain in effect until
August 31, 2021; and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES
OF WASHOUGAL WASHOUGAL SCHOOL DISTRICT

BY: _,)\azw/% A/J//\ BY: f%

Sandra Goza, Chapter Preﬁdent Dr. Mary Tesfipleton, Superintendent

DATEXQ W(/(}' q/, 2020 DATE: 7 / /3 / 20
Memorandum of Understanding Jure 19, 2020
PSE of Washougal / Washouga! School District Page { of 1




Letter of Agreement

THE PURPOSE OF THIS LETTER OF AGREEMENT IS TO SET FORTH THE FOLLOWING
AGREEMENT(S) BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL AND THE
WASHOUGAL SCHOOL DISTRICT #112-6. THIS AGREEMENT IS ENTERED INTO
PURSUANT TO ARTICLE XXIV, SECTION 24.2 OF THE CURRENT COLLECTIVE

BARGAINING AGREEMENT.

¥ Personal Leave.

Employees will be allowed to carry over unused personal leave days to the 2020-21 school
year. If personal leave is not taken during that school year, the employee may sell back two (2)
days at the substitute rate of pay. The leave days must be redeemed at the end of the 2020-21

school year.

» Vacation Leave.

All unused vacation leave days shall roll over to the 2020-2021 school year.

» This is a one-time only occurrence and is not precedent-setting.

This Letter of Agreement shall be effective May 7, 2020; shall remain in effect until August 31, 2021
and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES
OF WASHOUGAL

3 )
BY: ./j alzz ,/X /"‘7,. P

Sandra Goza, Chapté( President

DATE: 5///_3’/202-0

Letter of Agreement
PSE of Washougal / Washougal School District #112-6

WASHOUGAL SCHOOL DISTRICT

- /
BY: %7{1/[/ ) ﬁw%&

Dr. Mary T’yhiilétonﬂ" Superintendent

DATE: 2 /) ‘7'7/ Zvio

et



Memorandum of Understanding

THE PURPOSE OF MEMORANDUM OF UNDERSTANDING IS TO SET FORTH THE
FOLLOWING AGREEMENT(S) BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL
AND THE WASHOUGAL SCHOOL DISTRICT #112-6. THIS AGREEMENT IS ENTERED INTO
PURSUANT TO ARTICLE XXIV, SECTION 24.2 OF THE CURRENT COLLECTIVE

BARGAINING AGREEMENT.

\%

In order to meet the needs of the District, certain program changes have been implemented

resulting in the elimination of the Educational Technician position.

» The position was filled by Betty Millington for 21 years.

» In order to make this transition feasible for PSE and the District, it has been agreed to move
Betty into a special ed para position. The hourly rate of pay of Educational Technician will
continue to be paid to Betty until said employee resigns or retires from the District.

v

District.

Any para training that is required for this position will be provided to the employee by the

This Memorandum of Understanding shall be effective September 1, 2020; shall remain in effect until
August 31, 2021 and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES
OF WASHOUGAL

)
BY:wdes e . - /ﬁ(/&\

Sandra Goza, Chapﬁgr President

DATE:;"}L%; 4 22

Memorandum of Understanding
PSE of Washougal / Washougal School District #112-6

WASHOUGAL SCHOOL DISTRICT

BY: . ieid S

Dr. Mary T;m/p\‘t/n Sﬁpermtendent
DATE: 5 720
P July 22,2020

‘E’! Page 1 of |



Memorandum of Understanding

THIS MEMORANDUM OF UNDERSTANDING SETS FORTH THE FOLLOWING AGREEMENT
BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL, AN AFFILIATE OF PUBLIC
SCHOOL EMPLOYEES OF WASHINGTON/SEIU LOCAL 1948, AND THE WASHOUGAL
SCHOOL DISTRICT NO. 112-6 PURSUANT TO ARTICLE XXIV, SECTION 24.2 OF THE

CURRENT COLLECTIVE BARGAINING AGREEMENT.

The parties agree that circumstances have reguired that the District cancel school in an abundance of
caution due to the Coronavirus (COVID-19) as well as to adhere to Govemor Jay Inslee’s issued
directive for all K-12 public and private schools 1o close through April 24, 2020, with a first possible
return date of April 27,2020. The Washougal School District (“District™) and PSE of Washougal

(“Union”) hereby confirm the following agreements to ensure that no bargaining unit member will
suffer a loss of income as a result of the closure of school related to the unprecedented COVID-19

virus outbreak,

1, Paid Leave - The following leave taken as a result of the COVID-19 closures shall be treated
as a separate leave allowance that is specific and unique to the current public health crisis. No
personal, sick or unpaid leave will be deducted from employee leave banks under the following

conditions;

. If an employee is directed by a health professional or agency to be quarantined for 14
days, either because of close contact with a person who has had a lab-confirmed case of
COVID-19 or because they have tested positive for COVID-19.

. If an employee falls into one of the high-risk categories (adults aged 60 and oldt;sr,
peaple with weakened immune systems from medical conditions or treatments, pregnant or are
the primary caretaker for family members similarly affected). These situations wiil be
addressed on a case-by-case basis,

. Employees who live in a household with a high-risk individual or are caring for a
high-risk relative outside of their household shall be granted the same options as employees
that qualify as high risk as stated in this section.

. If an employee follows documented guidance issued by a medical or public health
official to isolate or quarantine themselves as a result of exposure to COVID-19.

Employees on such leave may be assigned to work remotely to the same extent as other staff assigned
to their homes during school closure, as outlined in Section 2 below, unless they are experiencing

incapacity to work due to illness.

2 Work during district closure — Pay and benefits for all employees will continue uninterrupted
based on each employee’s individual assignment for the 2019-20 school year, consistent with Article
V11, Section 7.2 unless state funding changes. The parties agree to negotiate the impact on employees.

Memorandum of Understanding March 24,2020 _. \.

PSE of Washougal / Weshougal School District Page 1 of 4 (N
=



When all schools are closed, a revised work schedule will be followed. It is the understanding and
agreement of the parties that the services of certain employees and employee groups will be needed by
the District, and these employees may be called to work on-site, except as provided in Section 1

above. During contracted work days employees who are working remotely will be expected to comply

with the following guidelines:

3.

. Employees will check email daily. The frequency and timing of when they are available
to respond to email is in conjunction with regularly scheduled workday.

. Employees will be expected to remain available for phone calls with their
supervisor/District or colleagues during regularly scheduled working hours.

. Professional learning (fundamental course of study, technology, mandatory hoard
policies, SafeSchools Video, Zoom meetings, Custodial Training Videos, GT Ignite Training,
STARS Training, etc) will be offered to all employees that will be delivered in a virtnal format.

] The assigned work and professional learning of the paraeducators will be directed by
the principals/direct supervisor.
. It is understood that as the situation evolves, additional work either completed remotely

or onsite may be required of employees. It is recognized, per guidance from OSPI, that this
meaningful work “will require flexibility and may necessitate paid staff to perform different
duties than they are normally assigned.” The District and Union will collaborate in good faith

to address any concerns about the impacts of these changes.
. Employees, not otherwise eligible for leave provided in Section 1 above, who need to

be released from these duties on a particular day may apply for and take leave under their CBA
in the same manner as during regular operations (sick leave, personal leave, etc.)

. Less than 260-day employees who are working March 16 - March 27 will be
compensated at their regular rate of pay for the work as additional hours on their March
timesheet.

. Employees may be sent to an alternative location other than their regular worksite if
there is a gap in coverage at said alternative location. When possibie, consideration will be
made to send employees to a location that meets with the family’s transportation needs,

. Bargaining unit members working remotely that require additional technology to
provide job duties will be provided such by the District, within available resources as

determined by the District.
Making up lost instructional days and time — The District will follow OSPI guidelines for

waivers related to COVID-19. It is currently anticipated that school will be in session through at least
June 19, 2020. If this end date changes for any reason, the District and Union will meet to negotiate

impacts.

Memorandum of Understanding March 24,2020 .
PSE of Washougal / Washougal School District Page2of4 {ygm)
pEg



4. Funding sources - As state and federal funds are authorized to mitigate the impacts of
COVID-19, this MOU will be interpreted liberally in favor of allowing the District to access those
funds to pay for any provision of this MOU for which such funding may be available, especially as it
pertains to accessing assistance for paid leave benefits, and to make such changes as may be necessary

to access that funding. This MOU may be reopened upon request of the Union to negotiate impacts of

any such changes.

s. In the event the district decides to utilize bargaining unit members to perform alternative work
as identified in the Classified Staff COVID-19 Meaningful Work online survey during the closure
employees will be paid their regular rates of pay in accordance with Schedule A.

This MOU shall be retroactive to March 16, 2020 and shall remain in effect until August 31, 2020. All
other provisions of the collective bargaining agreement shall remain in full effect. This MOU is not
precedent-setting and is intended to address the specific and unprecedented health emergency
presented by COVID-19, Both parties agree to negotiate if there are any changes from the Governor’s

Office that may impact the terms of this agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES
OF WASHOUGAL WASHOUGAL SCHOOL DISTRICT
0¥ Jarton 3 “F e jﬁ%
Sandra Goza, Chapter President Dr. Mary Th 1eton, Superintendent
O3/ 27/ 2020
DATE: DATE: Eﬂl?—'l } 2G20
Memorandum of Understanding March 24,2020 __

PSE of Washougal / Washougal School District Page 3 of 4 lwi\
=



Memorandum of Understanding

THIS MEMORANDUM OF UNDERSTANDING SETS FORTH THE FOLLOWING
AGREEMENTS BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL,

AN AFFILIATE OF PSE/SEIU LOCAL 1948 AND THE WASHOUGAL SCHOOL DISTRICT
#112-6. THIS AGREEMENT IS ENTERED INTO PURSUANT TO ARTICLE XXIV,
SECTION 24.2 OF THE CURRENT COLLECTIVE BARGAINING AGREEMENT.

¢ The reclassification process (or responsibility review as outlined in the Collective Bargaining
Agreement, Article III, Section 3.6 has been followed. As a result, one (1) position has been
reclassified.

o The new job title and annual schedule will be as follows:

0 The “Extended Learning Coordinator™ position, currently held by Lisa Young,
will be retitled, “Extended Learning Manager.”

0 The total number of workdays for this position is two hundred and forty (240)
and will be retroactive to the 2019-20 school year and effective again for the
2020-21 school year.

0 When on-site learning resumes, the parties will meet to revisit the proposed rate of pay
that was placed on hold due to the current pandemic.

This Memorandum of Understanding shall become effective upon signatures of both parties; shall
remain in effect until August 31, 2021; and shall be attached to the current Collective Bargaining
Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES

OF WASHOUGAL WASHOUGAL SCHOOL DISTRICT #112-6
Bwﬁ BY: / 7&3 L / &
Sandra Goza, Chapter President Dr. M%// Templet{)n Supermtendent

DATE: R -2)\- 36320 DATE.___ R -2+ 2020

Memorandum of Understanding August 12, 2020
PSE of Washougal / Washougal School District ’@ﬁ* Page 1 of 1



Letter of Agreement

THE PURPOSE OF THIS LETTER OF AGREEMENT IS TO SET FORTH THE FOLLOWING
AGREEMENT(S) BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL AND THE
WASHOUGAL SCHOOL DISTRICT #112-6. THIS AGREEMENT IS ENTERED INTO
PURSUANT TO ARTICLE XXIV, SECTION 24.2 OF THE CURRENT COLLECTIVE
BARGAINING AGREEMENT.

» Whereas, the District made the decision to start the 2020-2021 school year using a remote
learning model;

> Whereas, there is uncertainty as to the duration of the remote learning model;

» Therefore, the parties agree to suspend Section 7.10 of the Collective Bargaining Agreement
temporarily.

* Section 7.10.
Bidding by seniority for all bus routes shall be accomplished annually, on a date determined
by the District, but prior to October 1. Bidding will be scheduled in blocks of
predetermined bid times. If a driver misses his or her bid time, he or she will be allowed to
bid at the end of the block in which he or she arrives. Absentee bidding may be done by
telephone or designated proxy and will be subject to the same requirements. If a proxy is
used, that representative shall have full authority to speak on behalf of the driver, who will
be bound by the representative’s decision.

» When the current state of emergency is lifted, the parties agree to meet and negotiate a new

Letter of Agreement regarding bid day for drivers.

This Letter of Agreement shall be effective upon signatures; shall remain in effect until
August 31, 2021, and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES
OF WASHOUGAL WASHOUGAL SCHOOL DISTRICT

BY: ,/:%/ / fpe

Dr. Mary g/gmpleton, uél.lpt:rlntendent

Sandra Goza "‘.- pter President ‘

DATE:_%-2\-2020 DATE: < 2—‘{ 2020

Letter of Agreement ey
PSE of Washougal / Washougal School District #112-6 @E}



Letter of Agreement

THE PURPOSE OF THIS LETTER OF AGREEMENT IS TO SET FORTH THE FOLLOWING
AGREEMENT(S) BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL AND THE
WASHOUGAL SCHOOL DISTRICT #112-6. THIS AGREEMENT IS ENTERED INTO
PURSUANT TO ARTICLE XXIV, SECTION 24.2 OF THE CURRENT COLLECTIVE
BARGAINING AGREEMENT.

1. That Schedule A be amended to read as attached.

This Letter of Agreement shall become effective September 1, 2020, shall remain in effect until
August 31, 2021, and shall be attached to the current Collective Bargaining Agreement,

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES

OF WASHOUGAL WASHOUGAL SCHOOL DISTRICT
. , Ry T
B . P ‘& BY p L i (i - fg
Sandra Goza, Chaptéy President Dr. Mary Tz;ﬁpleton gupermtendent
DATE:®-21-2020 pDATE: B2 2020
Letter of Agreement f‘é‘i*; September 1, 2020

PSE of Washougal / Washougal School District #112-6 E%.;;;;« Page 1 of 4



Schedule A - Washougal School District #112-6
September 1, 2020 — August 31, 2021

2020-21 PSE Salary Schedule YEARS OF SERVICE

STAFF ASSISTANTS Substitute! {1day-1 yr)| {2-5 yrs) | (6-10 yrs)[{11-15 yrs}|(16-18 yrs% 9-21 yrs}(22-24 yrs)(256-27 yrsggzs-so yrs) (31 + yrs)
|Paraeducator 16.36 18.30 18.97 19.33 19.69 19.89 20.07 2025 20.44 20.64 20.82
Paraeducator EBD & LifeSKills 17.44 19.36 20.04 20.41 20.76 20.96 21.13 21.33 21.51 21.71 21.90
Library Assistant | 18.49 20.44 21.17 2154 21.94 2213 22.35 22.54 2274 2296 23.16
Library Assistant Il 13.93 15.99 16,62 16.96 17.28 17.47 17.64 17.81 18.00 18.17 18.35
Media Assistant 18.25 20.50 21.30 21.74 2216 22.39 22.61 22.84 23.07 23.29 23.54
Playground Assistant 15.01 16.92 17.61 17.98 18.32 18.49 18.68 18.87 19.05 19.24 19.45
*Highly Qualified Paraeducator Rate

*Paraeducator HQ 16.36 18.67 19.34 19.71 20.07 20.27 2044 20.63 20.81 2102 21.20
*Paraeducator HQ + 17.44 19.75 2042 20,78 2113 21.34 21.51 21.70 21.89 2209 22.27
*SPA-Specialized Personal Assistant HQ . 20.57 21.32 21.72= 22.12 22.31 _ 22.54» 22.74 22.95‘ 23.18 23.39
TRANSPORTATION Substitute! (1day-1 yr}i (2-5 yrs) | (6-10 yrs)|(11-15 yrs){16-18 yrs}(19-21 yrs)}(22-24 yrs}(25-27 yrs}{28-30 yrs) (31 + yrs)
Mechanic (260 Day) 28.18 3163 32.88 33.55 3422 34 .57 34.90 35.25 3561 35.96 36.33
{Mechanic Helper 20.40 2241 23.31 23.77 2425 2448 24.74 2498 25.22 2548 25.75
Driver 20.84 2337 24.24 24.71 25.17 2542 2566 25.91 26.14 26.39 26 64
Training Rate 14.45 15.17

Training Assistant 20.99 23.37 24.24 24 71 25.17 2542 25.66 2591 26.14 26.39 26.64
Dispatcher/Router 2405 28.57 27.44 27.89 28.37 28 61 28.85 29.09 29.34 29.59 29.83
Laundry 18.61 21.11 21.94 22.39 22.84 23.07 23.29 23.53 23.75 23.99 24.24

Schedule A - Washougal School District #112-6

Letter of Agreement ;@i‘, September 1, 2020
PSE of Washougal / Washougal School District #112-6 Ry Page 2 of 4




September 1, 2020 — August 31, 2021

SPECIALIZED TECHNICIAN Substitute| {(1day-1 yr}i (2-5 yrs) | (6-10 yrs)|(11-15 yrs)|(16-18 yrs)(19-21 yrs}(22-24 yrs)(25-27 yrs)(28-30 yrs) (31 + yrs)
Media Technician 21.84 23.00 23.92 24.39 24.89 25.14 25.40 2565 25.91 26.15 26.41
Campus Security Officer 23.14 24.32 25.23 25.71 26.22 26.45 26.70 26.97 27.23 27.50 27.75
Lead Campus Security Officer 25.29 26.46 27.38 27.85 28.36 28.60 28.85 29.11 29.37 29.64 29.89
Educational Technician 2226 23.45 24.39] 2487 25.37 25.64 25.89 26.14 26.39 26.66 26.93
Highly Capable Program Coordinator 26.08 27.62 28.72 29.30 29.88 30.18 3047 30.79 31.09 31.41 31.72
Student Support Specialist 17.44 19.75 20.42 20.78 2113 21.34 21.51 21.70 21.89 22.09 22.27
Special Services Pre-School Technician 20.39 22.79 23.70 24.18 2467 24.91 25.18 25.42 2567 25.93 26.19
Special Services ASL Interpreter 20.39 22.79 23.70 24.18 24.67 24.91 25.16 2542 25.67 25.93 26.19
Transition Technician 17.71 19.11 19.88 20.27 20.68 20.89 21.10 21.30 21.52 21.74 21.66
Family Community Resource Coordinator 22.85 24.26 25.21 25.73 26.25 26.51 26.77 27.03 27.30 27.59 27.85
**with AA Dearee 24.34 25.89 26.91 27.47 28.02 28.27 28.57 28.85 29.14 29.43 29.71
*+with BA/BS Degree 26.08 27.62 28.72 29.30 29.88 30.18 30.47 30.79 31.09 31.41 31.72
Technical Support Assistant Lead 26.72 28.28 29.30 29.86 30.40 30.66 30.96 31.24 31.53 32.03 32.11
Technical Support Assistant* 23.09 24.51 25.46 25.98 26.50 26.74 27.01 27.28 27.55 27.84 28.10
*with AA Degree 24.58 26.13 27.16 27.72 28.26 28.51 28.81 28.09 29.38 29.67 29.96
Special Services Administrative Assistant Tech 22.09 23.23 2415 2461 25.12 25.37 25.64 25.90 26.14 26.39 26.66
tHigh School Registrar Technician 22.09 23.23 24.15 24 .61 2512 25.37 25.64 25.90 26.14 26.39 26.66
ASB/Extra Curricular Technician 22.85 24.26 25.21 2573 26.25 26 51 26.77 27.03 27.30 27.59 27.85
**with AA Degree 24.34 25.89 26.91 27.47 28.02 28.27 28.57 28.85 29.14 29.43 29.71
**with BA/BS Degree 26.08 27.62 28.72 29.30 29.88 30.18 30.47 30.79 31.09 31.41 31.72
Community Education Technician (260 Day) 23.86 25.09 26.08 26.58 2713 27.40 27.69 27.97 28.23 28.50 28.79
Certified Occupational Therapist Assistant 28.05 29.15 29.74 30.34 30.65 30.95 31.26 31.57 31.88 32.18
Physical Therapist Assistant 28.05 29.15 29.74 30.34 30.65 30.95 31.26 31.57 31.88 32.18
Speech Language Pathology Assistant 28.05 29.15 29.74] 30.34 30.85 30.95 31.26] 31.57 31.88 32.19
FOOD SERVICE Substitute| (1day-1 yr)| (2-5yrs) | (6-10 yrs)i(11-15 yrs)i(16-18 yrs}(19-21 yrs)(22-24 yrsi(25-27 yrs)kgs-so yrs) (31 + yrs)
Cook 17.08 19.22 19.97 20.36 20.76 20.96 21.17 21.37 21.60 21.79 22.01
Server | 15.69 17.78 18.49 18.86 19.23 19.42 19.61 19.81 19.99 20.20 20.41
Server |l 14.89 16.80 17.47 17.81 18.17 18.35 18.53 18.70 18.91 19.08 19.27
| Cashier 17.94 20.07 20.87 21.29 21.71 21,93 22.14 22.37 22.59 2283 23.04
***Food Service Rover
***The Food Service Rover will be compensated at the Cook, Server |, Server I, or Cashier rate of pay dependent on the job duties assigned.

Schedule A - Washougal School Distriet #112-6

Letter of Agreement *@, September 1, 2020
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September 1, 2020 — August 31, 2021

CUSTODIANS Substitute| {(1day-1 yr}! (2-5 yrs) [ (6-10 yrs){{11-15 yrs)|(16-18 yrs)(19-21 yrsi(22-24 yrs)(25-27 yrs}{28-30 yrs) (31 + yrs)
Day Custodian (+ 20 before 6AM) 2146 23.90 24.76 2519 25.66 25.90 26.11 26.34 26.59 26.82 27.05
Night Custodian (+.20 after 6PM) 20.11] 22.51 23.35 23.78 2423 24.47 24.68 2492 25.16 25.39 2564
MAINTENANCE (260 Day) Substitutel (1day-1 yr)! (2-5 yrs) | {6-10 yrs) {(11-15 yrs)}{16-18 yrs)(19-21 yrsi(22—24 yrsﬂ_(25-27 yrs}(28-30 yrs) (31 + yrs)
Lead Maintenance 29.16 30.32 30.91 31.53 31.83 32.15 32.46 32.78 33.11 3343
Craftsman 23.25 26.32 27.34 27.88 28.42 28.71 28.99 29.28 29.57 29.86 30.16
Grounds/Maintenance 22.96 26.00 27.01 2753 28.09 28.36 28.64 28.91 29.20 29.49 29.79
Lead Grounds/Maintenance 25.10 28.14 28.16 29.67 30.23 30.50 30.78 31.05 31.34 31.63 31.93
Grounds Maint Helper-Casual Hire {permanent)
IAthletic Fields Grounds Maintenance 22.96 26.00 27.01 27.53 28.09 28.36 28.64 28.91 29.20 29.49 29.79
SUMMER WORK - CASUAL

Grounds/Maintenance Helper 20.22)

WAREHOUSE/FOOD DELIVERY 2346 2585 _2670] 2725]  2774]  2700] 2823]  osas]  2874] 2890 2026
SECRETARIES Substitute](1day-1 yr} (2-5 yrs) i (6-10 yrs)(11-15 yrs}|(16-18 yrsﬂ(19-21 yrsj(22-24 yrsﬂ_(25-27 yrs)(28-30 yrs) (31 + yrs)
District Attendance Coordinator 26.08 27.62 2872 29.30 20.88 30.18 30.47 30.79 31.09 31.41 31.72
Secretary 2063 2293 2376 24.20 2465 24.86 25.10 25.33 25.56 2579 26.03
Journeyperson Rate (+.35 more) 23.30 24.14 24.57 25.03 25.23 25.47 25.70 25.94 26.18 26.40
EARLY LEARNING CENTERS Substitute} (1day-1 yr)| (2-5 yrs) | (6-10 yrs){{11-15 yrs}{(16-18 yrsﬂ(19-21 yrs)(22-24 yrsi(25—27 yrs)!_(28-30 yrs) (31 + yrs)
Extended Learning Coordinator 22.85 2425 25.21 2573 26.24 26.52 28.77 27.03 27.30 27.59 27.86
*With AA Degree 24.35 25.89 26.91 27.45 28.02 28.28 28.58 28.85 29.14 29.43 29.73
*With BA/BS Degree 26.09 27.62 28.73 29.31 29.88 30.18 3048 30.79 31.09 31.41 31.72
Preschool Instructor 22.26 23.45 24.39 24 87 25.37 2564 2590 26.14 26.39 26.66 26.93
**With AA Degree 23.75 25.03 26.03 26.55 27.07 27.34 27.62 27.89 28.16 28.45 28.74
**With BA/BS Degree 25.35 26,69 27.78 28.33 28.88 29.18 29.47 29.76 30.05 30.36 30.67
SPACE 14.45 16.39 17.04 17.37 17.74 17.90 18.09 18.28 18.45 18.63 18.82

Letter of Agreement ;%’,ix September 1, 2020
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Memorandum of Understanding

THIS MEMORANDUM OF UNDERSTANDING SETS FORTH THE FOLLOWING AGREEMENT
BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL, AN AFFILIATE OF PUBLIC
SCHOOL EMPLOYEES OF WASHINGTON/SEIU LOCAL 1948, AND THE WASHOUGAL
SCHOOL DISTRICT NO. 112-6 PURSUANT TO ARTICLE XXIV, SECTION 24.2 OF THE
CURRENT COLLECTIVE BARGAINING AGREEMENT.

The following Memorandum of Understanding is made and entered into between the Washougal
School District and Washougal PSE regarding the impact of the reopening of school due to the current
pandemic. COVID-19 presents unique health, family, disability and staffing challenges for the District
and its employees. The following provisions are included to provide clear, objective, and practical
options for the District and the employees facing those challenges. In all cases, strict compliance with
all relevant District safety and health rules will be an essential function of each employee’s job.

We understand WSD will reopen using a remote learning model. The following provisions are listed to
provide guidance for all learning models — remote, hybrid, and on-site.

1. Employees with COVID-19/Suspected COVID-19: Employees who have been diagnosed
with COVID-19, or are experiencing symptoms of COVID-19 and are seeking a medical
diagnosis, may not come to work at a District work site and may apply for the following
benefits under the terms of the applicable collective bargaining agreement (CBA) or law:

a. Emergency Paid Sick Leave (EPSL) under the federal Families First Coronavirus
Response Act (FFCRA).

b. Washington State Paid Family Medical Leave (PFML) (Article IX, Section 9.6)

c. Family Medical Leave Act (unpaid leave unless the employee chooses to use paid leave

while on FMLA; SEBB benefits continue. Employees who met the eligibility

requirements for SEBB benefits as of February 29, 2020 will continue to receive those

same benefits during the state of emergency.)

Unpaid leave of absence for the period of the temporary disabling condition;

Long-term disability benefits;

Shared leave (RCW 41.04.665);

Worker’s compensation (under certain circumstances, claims from health care providers

and first responders involving COVID-19 may be allowed. Other claims that meet

certain criteria for exposure will be considered on a case-by-case basis);

h. Unemployment benefits.

e A

2. Employees Quarantined Due to Possible Exposure to COVID-19: Employees who have
been advised by a public health agency to quarantine at home due to possible exposure to
COVID-19 may not come to work at a District work site and may apply for the following
benefits under the terms of the applicable collective bargaining agreement (CBA) or law:

a. Alternative assignment for work/services which may be provided from home, if
available (see paragraph 10 below);
b. EPSL
Memorandum of Understanding ey August 25, 2020
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C. Paid administrative leave if the employee has exhausted EPSL, an alternative work
assignment for work/services provided at home is unavailable, and the quarantine was
due to reported exposure at a District work site;

d Leave for illness, injury, or emergency;

e. Personal leave and/or vacation leave once all other leaves become exhausted

f. Unpaid leave of absence for the period of the quarantine; and

g Unemployment benefits.

3. Employees Caring for Someone with COVID-19/Suspected COVID-19: Employees who
are caring for an individual who is subject to quarantine because that individual has been
diagnosed with COVID-19, or is experiencing symptoms of COVID-19 and is seeking a
medical diagnosis, may not come to work at a District work site and may apply for the
following benefits under the terms of the applicable collective bargaining agreement (CBA) or

law:

a. Alternative assignment for work/services which may be provided from home, if
available (see paragraph 10 below);

b. EPSL

c. Leave for illness, injury, or emergency;

d. Shared leave;

€. Personal leave and/or vacation leave should all other leaves become exhausted

f. Washington Paid Family Medical Leave (PFML), up to the employee’s regular daily
salary by other paid leaves identified herein;

g. Family Medical Leave Act (unpaid leave except for continued health insurance
benefits);

h. Unpaid leave of absence; and

i. Unemployment benefits.

4. High Risk Employees: Employees who are at higher risk of severe illness or death from
COVID-19 [as that term is defined by the Governor’s proclamation] may choose to come to
work at a District work site when required by the employee’s assignment or may apply for the
following benefits under the terms of the applicable collective bargaining agreement (CBA) or

law:

a. Alternative assignment for work/services which may be provided from home, if
available (see paragraph 11 below);

b. EPSL

C. Leave for illness, injury, or emergency;

d. Personal leave and/or vacation leave after all other types of leaves have been exhausted

€. Unpaid leave of absence; and

f. Unemployment benefits,

5. High Risk Individual in the Employee’s Household: Employees who themselves are not at
higher risk but have someone in the household who is at higher risk of severe illness or death
from COVID-19 [as that term is defined by the Governor’s proclamation] may choose to come
to work at a District work site when required by the employee’s assignment or may apply for
the following benefits under the terms of the applicable collective bargaining agreement (CBA)

or law:
a. Alternative assignment for work/services which may be provided from home, if
available (see paragraph 11 below);
Memorandum of Understanding e August 25, 2020

PSE of Washougal / Washougal School District B Page 2 of 1



b. EPSL
c. Leave for illness, injury, or emergency;
d. Personal leave and/or vacation leave after all other leaves are exhausted; and
e. Unpaid leave of absence.
6. Employees with Children Impacted by School Closure: An employee who must care for the

employee’s child because of a school closure or unavailability of the care provider due to
COVID-19 precautions may choose to come to work at a District work site when required by
the employee’s assignment or may apply for the following benefits under the terms of the
applicable collective bargaining agreement (CBA) or law:

a. Alternative assignment for work/services which may be provided from home, if
available (see paragraph 11 below);
b. EPSL

c. Emergency Family and Medical Leave (EFML) under the FFCRA (partially unpaid, and
partially paid at 2/3 regular wages up to a maximum of $200/day) with possible
supplementation up to the employee’s regular daily salary by other paid leaves
identified below;

d. Leave for illness, injury or emergency;
e. Personal leave and/or vacation leave after all other leaves are exhausted; and
f. Unpaid leave of absence.

7. Employees Who Cannot Wear a Mask or Other Required PPE: An employee whose
assignment requires work at a District work site and who cannot wear personal protective
equipment (PPE) required for the employee’s assignment, including but not limited to a face
mask, may apply for the following benefits upon presentation of appropriate documentation
from the employee’s health care provider and under the terms of the applicable collective
bargaining agreement (CBA) or law:

a. Alternative assignment for work/services which may be provided from home, if
available (see paragraph 11 below);

Leave for illness, injury or emergency;

Personal leave and/or vacation leave after all other leaves are exhausted

Unpaid leave of absence; and

Other accommodations identified through the interactive process of the Americans with

Disabilities Act (ADA) and the Washington Law Against Discrimination (WLAD).

o oo o

8. Employees Who Choose to Not Wear a Mask or Other Required PPE: An employee whose
assignment requires work at a District work site and who does not have a documented inability
to wear PPE required for the employee’s assignment, including but not limited to a face mask,
but nevertheless does not wish to do so, may apply for the following benefits under the terms of
the applicable collective bargaining agreement (CBA) or law:

a. Personal leave and/or vacation leave;
b. Unpaid leave of absence.

9. Employees Whoe Otherwise Choose to Not Work at a District Work Site During Remote
Learning Due to Concern for Safety: An employee whose assignment requires work at a
District work site and who does not fit within the conditions of paragraphs 1-8 above, may
apply for the following benefits under the terms of the applicable collective bargaining
agreement (CBA) or law:

Memorandum of Understanding g%}h August 25, 2020
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a. Personal leave and/or vacation leave

b. Unpaid leave of absence.

Employees who allege their workplace is unsafe are encouraged to immediately report their
concerns to their supervisor and/or the workplace safety committee. Such employees may in
limited circumstances also have recourse through the Department of Labor & Industries under
WAC 296-360-150.

10.  Alternative Work Assignments Provision — Temporary: When an employee’s regular
2020-21 assignment requires work/services at a District work site and the employee cannot
work at a District work site on a temporary basis due to conditions under paragraphs 1, 2 or 3
above, the District will attempt to accommodate these circumstances by assigning the employee
to available work that can be provided remotely from home on the condition that the employee
is qualified, prepared and able to provide such services. When choosing from among multiple
employees for the same available assignment, the District will prioritize employees in the
following order:

a. Employees who hold the appropriate training, licensing, endorsement, or other
qualifications for the position;

b. Employees with COVID-19/suspected COVID-19;

C. Employees quarantined due to possible exposure to COVID-19; and

d. Employees caring for someone with COVID-19/suspected COVID-19.

If two (2) or more employees qualify for a temporary assignment under the priorities above, the
District will award the assignment based on seniority.

11.  Alterpative Work Assignments Provision — Year-Long: When an employee’s regular
assignment requires work/services at a District work site and the employee would prefer to not
work at a District work site for the 2020-21 school year due to conditions under paragraphs 4-9
above, the District will attempt to accommodate these circumstances by assigning the employee
available work that meets the district’s needs and that can be provided remotely from home or
other off-site location on the condition that the employee is qualified, prepared and able to
provide such services. When choosing from among multiple employees for the same available
assignment, the District will prioritize employees in the following order:

High risk employees;

Employees with a high risk individual in the employee’s household;

Employees with children impacted by school closure;

Employees who cannot wear a mask or other required PPE; and

Employees who would prefer to not work at a district work site due to a concern for
safety or the requirement to wear a mask or other required PPE.

opo o

If two (2) or more employees qualify for an assignment under the priorities above, the District
will award the assignment based on seniority. If a remote assignment is created and assigned to
an employee with the expectation that it will continue for the entire school year, the District
will not be required to reassign employees previously awarded such assignments in order to
accommodate remote assignments for other employees whose need for an alternative
assignment arises later in the school year.

Memorandum of Understanding e " August 25, 2020
PSE of Washougal / Washougal Schoo! District i Page 4 of |



12.

13.

14.

15.

16.

Memorandum of Understanding 5"“" '

Alternative Work Assignments Provision Two: To maximize the District’s options for
meeting the educational, social, and emotional needs of students in the unusual circumstances
of the 2020-21 school year, the Association and District agree to the following limited
opportunity for temporary reassignment of employees:

a, An employee may be temporarily assigned to provide services outside the employee’s
normal job description and/or location if work within the employee’s job description
and/or location is unavailable due to the instructional model in use at that time;

b. Such employee may only be assigned to perform work for which the employee is
appropriately trained, licensed (if applicable) and prepared to perform;

c. Such assignment shall not, without the employee’s agreement, exceed the hours
normally assigned to such employee;

d. Such employee shall be paid the regular salary, wages and benefits the employee would
receive from the employee’s normal assignment;

€. Such employee’s temporary assignment may not result in displacing any other
employee performing services within their regular job description;

f. Such temporary assignments may, with advance notice to the Association, include a
reassignment of employees to work within the jurisdiction of another job title and/or
classification. Seniority accrual does not apply in this situation as referenced in the
Collective Bargaining Agreement (Article XVI).

g. The temporarily reassigned employee retains a right to return to the employee’s original
assignment upon resumption of normal school operations, subject to existing contract
rights of the District to reduce the workforce.

SharedWork: Any employees interested in the SharedWork program through the Employment
Security Department will need to contact the Human Resources Department for more
information.

Possible Limitations: All the contractual, insurance and statutory leave benefits referenced
above have specific rules or external agencies that govern their application, and the terms of this
agreement will be interpreted consistent with those rules and agencies. Some of the leave
entitlements may require documentation from a health care provider. The leave entitlements
within the FFCRA (both EPSLA and EFMLA) currently expire December 31, 2020, and the
parties agree to meet prior to that date to reconsider whether the leave entitlements above will be
amended.

All employees required to wear face masks will be provided cloth face masks. In addition,
surgical disposable masks and plastic face shields will be provided if requested by the employee.
The employee must notify their principal/supervisor (District) shall they need a special mask
accommodation. The District will make every effort to meet the mask accommodation.

No employee in a high-risk category as indicated by DOH, L&I and CDC shall be required or
expected to conduct health screenings or work in an environment where students are not able or
willing to wear face masks and to maintain physical distancing of a least six feet.

August 25, 2020

H

PSE of Washougal / Washougal School District o Page 5 of |



17. Employees who are required to have daily interactions with others in school offices and other
similar situations, e.g. cashiering during lunch time, shall have plastic partitions added to their
workspace.

18. Employees assigned to a work environment where students are not able to wear face masks and
to maintain physical distancing shall receive medical grade PPE as indicated by DOH, L&I and
CDC.

19. COVID or Health Rooms
No bargaining unit member, other than those employees assigned to those rooms, will be
required to supervise students in COVID-designated or health rooms where students will be sent
that have COVID-19 symptoms until a parent arrives to take their child home. Staff that
supervise students in COVID-designated or safe rooms will be provided medical grade PPE as
indicated by DOH, L&I and CDC. Training will be provided to employees who may be involved
in a health situation as referenced above.

20. Health Screenings
The District will provide medical grade PPE and training to all employees assisting with Health
Screenings as indicated by DOH, L&T and CDC.

21.  Employees working remotely will be provided all tools and resources necessary to successfully
work remotely, such as Chromebooks, iPads, etc. If certain employees do not have access to wi-fi
at home, arrangements can be made for the employee to work in the building in an isolated room.

22.  Employees will be trained in online programs prior to being assigned a task that requires the use
of such programs.

23. Employees assigned to work primarily in an online learning setting will have the ability to
contact tech support during their working hours.

24.  Employees requested to make calls from home will not be expected to use their own device
without being provided with the District’s software app. Employees will not be expected to incur
any cost associated with work-related phone calls.

25.  Employees who need to take a day off work for non-COVID related reasons (sick, vacation,
personal, etc.) shall follow District procedures in requesting or taking the time.

26. Layoffs and Seniority
In the event of layoffs, the District and PSE agree to follow a revised seniority plan other than
Article X VI, Section 16.6.1, 16.6.2, and 16.6.3 during this pandemic. All other provisions under
Article XVI will still apply. In the case of layoffs, the least senior employee/s in that specific
classification will be placed on the reemployment list. When school returns to an on-site learning
model due to the state of emergency being lifted, the District and PSE will continue to follow the
original contract language under Article XVI.

* Funding Sources - As state and federal funds are authorized to mitigate the impacts of COVID-19,
this MOU will be interpreted liberally in favor of allowing the District to access those funds to pay
for any provision of this MOU for which such funding may be available, especially as it pertains to

Memorandum of Understanding ;%‘ﬁ‘% August 25, 2020
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accessing assistance for paid leave benefits, and to make such changes as may be necessary to
access that funding. This MOU may be reopened upon request of the Union to negotiate impacts
of any such changes.

This MOU shall be effective September 1, 2020 and shall remain in effect until August 31, 2021. All
other provisions of the collective bargaining agreement shall remain in full effect. This MOU is not
precedent-setting and is intended to address the specific and unprecedented health emergency
presented by COVID-19. Both parties agree to negotiate if there are any changes from the Governor’s
Office or the Clark County Department of Health that may impact the terms of this agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES
OF WASHOUGAL WASHOUGAL SCHOOL DISTRICT

RV
BY: 77/£5W~ IR

Dr. I\ﬁry Templeton, Superintendent

DATE__ . 3-30°20 DATE: 7,/7[/62"020

Memorandum of Understanding ’%‘ﬁ‘ August 25, 2020
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Memorandum of Understanding

THIS MEMORANDUM OF UNDERSTANDING SETS FORTH THE FOLLOWING
AGREEMENTS BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL,

AN AFFILIATE OF PSE/SEIU LOCAL 1948 AND THE WASHOUGAL SCHOOL DISTRICT
#112-6. THIS AGREEMENT IS ENTERED INTO PURSUANT TO ARTICLE XXIV,
SECTION 24.2 OF THE CURRENT COLLECTIVE BARGAINING AGREEMENT.

e To meet the demands of potential ongoing health needs due to COVID-19, Washougal PSE
and the Washougal School District agree there is a need for classified employees to perform the
job duties of an Isolation Room Attendant in each building.

¢ Classified employees who are requested to fill in the Isolation Room will be paid a differential
of $2.00 for the time spent in the isolation room.

¢ Classified employees have the right to refuse to participate in the isolation room.

¢ No bargaining unit member, other than those employees assigned to those rooms, will be
required to supervise students in a health room where students will be sent that have COVID-
19 symptoms until a parent arrives to take their child home. Staff that supervise students in
isolation rooms or health rooms will be provided, and trained in the use of medical grade
PPE as indicated by DOH, L&I and CDC.

This Memorandum of Understanding shall be retroactive to September 1, 2020; shall remain in effect
until August 31, 2021; and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES
OF WASHOUGAL WASHOUGAL SCHOOL DISTRICT #112-6
BY: J _/\A/{ﬂ_ﬂ_( ./?) z ) L BY: / 7 /A'/‘;}/ \% :

Sandra Goza, Chapte? President etor(/ Superintendent
DATE:_[1/2% /2020 DATE: /! / oA ‘// 020
Memorandum of Understanding November 20, 2020
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MEMORANDUM OF UNDERSTANDING

THIS MEMORANDUM OF UNDERSTANDING SETS FORTH THE FOLLOWING
AGREEMENTS BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL,

AN AFFILIATE OF PSE/SEIU LOCAL 1948 AND THE WASHOUGAL SCHOOL DISTRICT
#112-6. THIS AGREEMENT IS ENTERED INTO PURSUANT TO ARTICLE XXIV,
SECTION 24.2 OF THE CURRENT COLLECTIVE BARGAINING AGREEMENT.

District Provided COVID Leave:

Due to the expiration of the Families First Coronavirus Response Act (FFCRA) by the Federal
Government, the District will continue to provide up to ten (10) days of Emergency Paid Sick Leave
(EPSL) through March 31, 2021 following exposure at a school or district site. This leave will not
come out of an employee’s leave bank. It will be provided for employees who test positive for
COVID-19 or are quarantined/isolated by a health provider or district agent. Employees who qualify
for EPSL. must complete District provided paperwork for leave approval. Employees will forfeit this
benefit and be expected to use their own leave if they do not receive the vaccine once it becomes
available and they are medically able to take it. Those who are medically not able to take the vaccine
will work with the District to determine if there are any available alternative work assignments.
Employees who are not offered alternative work should refer to the Memorandum of Understanding
approved on August 25, 2020 for available leave options.

Remote work if available will be arranged only for those employees with a health condition as outlined
by the CDC that prevents them from reporting to work on-site. Remote work is not the same as
alternative work as defined in the MOU dated August 25, 2020. Alternative work will not be offered
during the hybrid model unless there is a need to provide services to students or other extenuating
circumstances within the employee’s classification.

Should the State or Federal government pass any COVID related leaves, the State/Federal leaves shall
supersede the preceding paragraph.

Transition to Hybrid Medel
The provisions outlined in the Memorandum of Understanding, dated August 25, 2020 still stands,
with the exception of EPSL changes above.

Hazard Pay
Employees who work directly with students who pose an increased risk of COVID transmission to

the employee will receive hazard pay for the time spent in a less-than 6-foot barrier beyond an
accumulation of 15 minutes or more during the school day. These students are defined as having a
lack of bodily fluid control due to behaviors and/or medical issues that occur on a frequent basis
within the classroom or building.

Hazard pay is $1.00 per hour above the employee’s regular hourly rate of pay in 15-minute increments
of time. The positions affected are those listed under, but not limited to “Staff Assistants.”

Employees who are required (according to their job description) to have contact with someone (e.g.,
students, staff, parents, guardians) closer than six (6) feet for 15 minutes or longer during the school
day will be eligible for hazard pay.

Memorandum of Understanding
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Employees working with students who are not able to wear face masks will be eligible.

During the remainder of the 2020-21 school year or as long as the COVID-19 pandemic requires extra
precautions and additional protection when working with students, employees identified as eligible
will be paid hazard pay. This does not apply to attestation.

® Hazard pay would apply only during the time the employee is required to work in close
proximity to the student during the hazardous incident. The time is calculated and rounded up
in 15-minute increments.

® The District will provide a list of employees (SL.C/Life Skills/Pre-School Paraeducators and
Instructors/Student Support Specialist) to payroll and PSE who would qualify for hazard pay
according to their work assignment.

® In the event an employee is exposed to a hazardous isolated incident, the employee will also
qualify for hazard pay.

¢ This extra compensation is applicable when the employee is physically at work. The employee
will not receive the extra compensation if they are absent from the job either due to
personal/sick/unpaid leave or being quarantined and not able to work in person. Extra
compensation is also not applicable if the employee is working in a virtual environment.

The district will identify the positions that qualify for hazard pay and employees will be notified. If an
employee believes they should qualify, but have not been considered, they will contact their principal
who will work with management to investigate and resolve the concern.

This Letter of Agreement shall be effective February 1, 2021 and shall remain in effect until August
31,2021.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES
OF WASHOUGAL WASHOUGAL SCHOOﬁSTRICT
//-“} | /,«’, y : ) j/?
BY: JX&MLML A_\ /_7 < BY: f , /}/@; I s f/ifx;/
Sandra Goza, Cha@(ér President Dr. Mér;/jf empldfon, Superintendent
L/
- ?/% /9021
DATE: 2. 5/202 [ DATE: A ¥
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LETTER OF AGREEMENT

THE PURPOSE OF THIS LETTER OF AGREEMENT IS TO SET FORTH THE FOLLOWING
AGREEMENT BETWEEN THE PUBLIC SCHOOL EMPLOYEES OF WASHINGTON / SEIU
LOCAL 1948, WASHOUGAL CHAPTER AND THE WASHOUGAL 112-6 SCHOOL DISTRICT.
THIS AGREEMENT IS ENTERED INTO PURSUANT TO ARTICLE XXIV, SECTION 24.2 OF
THE CURRENT COLLECTIVE BARGAINING AGREEMENT.

1.  The parties agree to extend the Collective Bargaining Agreement (CBA) and all Memoranda of
Understanding (MOUs) and Letters of Agreement (LOAs) for one (1) year. All provisions of the
CBA, MOUs, and 1.OAs shall remain in full effect to the end of August 31, 2022.

2. The parties agree to amend Article XXIV, Section 24.1 to read as follows:

Section 16.1.
The term of this Agreement shall be September 1, 2021 through August 31, 2022,

This Letter Of Agreement shall become effective on September 1, 2021; shall remain in effect until
August 31, 2022; and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES WASHOUGAL SCHOOL DISTRICT # 112-6
OF WASHOUGAL
3 .
BY: e Lo &\ ﬂ (e BY:
Sandra Goza, Chapter President Mary Temp Supérintendent
DATE:_3/29 /702 | DATE:__ 4 l\S [20ny
Letter Of Agreement September 1, 2021 w00t &,
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Memorandum of Understanding

THIS MEMORANDUM OF UNDERSTANDING SETS FORTH THE FOLLOWING
AGREEMENTS BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL,

AN AFFILIATE OF PSE/SEIU LOCAL 1948 AND THE WASHOUGAL SCHOOL DISTRICT
#112-6. THIS AGREEMENT IS ENTERED INTO PURSUANT TO ARTICLE XXIV,
SECTION 24.2 OF THE CURRENT COLLECTIVE BARGAINING AGREEMENT.

» For the 2021-22 fiscal year, PSE of Washougal and the Washougal School
District No. #112-6 agree to participate in the VEBA Trust Post-separation HRA Plan
for eligible bargaining unit employees who retire or separate from service with sick
leave cash-out rights pursuant to RCW 28A.400.210, VEBA Trust plan rules, and
IRS regulations. Eligible employees must sign and submit to the District a hold
harmless agreement as required by RCW 28A.400.210.

This Memorandum of Understanding shall become effective September 1, 2021; shall remain in
effect until August 31, 2022; and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1945

PURBLIC SCHOOL EMPLOYEES

OF WASHOUGAL WASHOUGAL SCHOOL DISTRICT #112-6
BY: Jéi—w% )ﬁ//}u, BY: Wéﬂ Z {//

Sandra Goza, Cha.éter President br. Mai‘y e Bﬁonﬂuperin{endem
DATE: 5,2 /20 2.1 DATE: 5 [2) 24

September 1, 2021
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Letter of Agreement

THE PURPOSE OF THIS LETTER OF AGREEMENT IS TO SET FORTH THE FOLLOWING
AGREEMENT(S) BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL AND THE
WASHOUGAL SCHOOL DISTRICT #112-6. THIS AGREEMENT IS ENTERED INTO
PURSUANT TO ARTICLE XXIV, SECTION 24.2 OF THE CURRENT COLLECTIVE
BARGAINING AGREEMENT.

Section 22.8. Clothing Allowance,

Section 22.8.1. Grounds/maintenance.

Employees shall be reimbursed for work boots up to one-hundred eighty dollars ($180.00) every
year. A set of six (6) T-shirts identifying Washougal School District employees, shall be
provided for each grounds/maintenance employee.

Section 22.8.2. Food Service.
*  Five (5) chef coats shall be provided for each food service employee.

*  Employees will be reimbursed for non-slip shoes up to seventy dollars ($70.00) every year.
*  Visors and hair nets will be provided. It is not mandatory to wear both at the same time.

*  Aprons will be provided by the district and the aprons will be laundered at the district
laundry.

This Letter of Agreement shall be effective upon signatures; shall remain in effect until August 31,
2021 and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES

OF WASHOUGAL WASHOUGAL SCHOOL DISTRICT

Sandra Goza, Cha‘i)ter President Dr. Mary mpletodn Supermtendent
DATE:__%/13 ] 202 DATE: |42
Letter of Agreement P November 5, 2020

PSE of Washougal / Washougal School District #112-6 5@‘? Page 1 of 1
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Letter of Agreement

THE PURPOSE OF THIS LETTER OF AGREEMENT IS TO SET FORTH THE FOLLOWING
AGREEMENT(S) BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL AND THE
WASHOUGAL SCHOOL DISTRICT #112-6. THIS AGREEMENT IS ENTERED INTO
PURSUANT TO ARTICLE XXIV, SECTION 24.2 OF THE CURRENT COLLECTIVE

BARGAINING AGREEMENT.

The Special Services Administrative Assistant Technician position will go from 260 days to 192 days,
from 8 hours per day to 5.5 hours per day on Monday, Tuesday, Thursday and Friday and 5 hours on

Wednesday for the 2021-22 school year.

This Letter of Agreement shall become effective September 1, 2021, shall remain in effect until
August 31, 2022, and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES
OF WASHOUGAL

BY: er@m \'E -)S(-{-\

Sandra Goza, Clﬁpter President

DATE: ‘?;/'/{,}/20'2, {

Letter of Agreement
PSE of Washougal / Washougal School District #112-6

WASHOUGAL SCHOOL DISTRICT

‘Dr. Mary m eton uperzntendent

DATE: IUTEY
ey September 1, 2021
tw%ir Page ! of 2
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Letter of Agreement

THE PURPOSE OF THIS LETTER OF AGREEMENT IS TO SET FORTH THE FOLLOWING
AGREEMENT(S) BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL AND THE
WASHOUGAL SCHOOL DISTRICT #112-6. THIS AGREEMENT IS ENTERED INTO
PURSUANT TO ARTICLE XX1V, SECTION 24.2 OF THE CURRENT COLLECTIVE
BARGAINING AGREEMENT.

Culinary department changes effective upon signature:

New positions:
Culinary positions will now consist of Lead Cook, Cook/Cashier, and Kitchen Assistant. The new

positions will have shift lengths that vary from 3 hours to 8 hours. Shifts could start as early as 6:00 am
and end as late as 6:00 pm. Shift times and lengths will be based on school start times and needs at
cach building. For current employees who are benefit eligible, the district will adjust the shift length to
maintain benefit eligibility. The parties will collaborate to develop job descriptions for each position.

¢ Lead Cook: 190 day contract (not including holidays)/ $21.13 - $24.25

¢ Cook/Cashier: 190 day contract (not including holidays)/$19.36-$22.25

¢ Kitchen Assistant: 180 day contract (not including holidays)/ $17.77- $20.28
o Shift length will be at least 3 hours, depending on need.

*These rates do not include the X% negotiated wage increase for the 21-22 Schedule A. Current
employees earning a higher wage than their new position will be grandfathered into their current rate,
and will receive the X% negotiated increase for the 21-22 Schedule A.

Each kitchen will have one (1) Lead Cook (except Gause, which will have two) and between two (2) to
three (3) Cook/Cashiers depending on student enrollment. All kitchens will have at least one (1) 3-hour
Kitchen Assistant shift.

Bid day:

All current PSE food service employees shall bid on their new position in order of overall Culinary
Service department seniority. The District will notify employees and hold the bid day within 10 work
days following ratification of this agreement.

Employees will have the opportunity to review the open positions two (2) workdays prior to bid day.
Each open position shall include an assigned regular work shift and location. Absentee bidding may be
done by telephone or designated proxy. If a proxy is used, that representative shall have full authority
to speak on behalf of the employee, who will be bound by the representative’s decisions.

Training:

The District will work with each culinary employee to schedule training on their new position for the
2021-22 school year. For future school years, mandatory training will be included in their contract
days. Training will be paid, and cover all required skills and knowledge contained in the job
description. Training will cover all equipment used in all District kitchens.

Letter of Agreement Ry August 13, 2021
PSE of Washougal / Washougal School District #112-6 ﬁ%ﬁ Page 1 of 3
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Failure of satisfactory performance:

During the first ten (10) work days following the completion of training, the District must meet with
any employee failing to perform their duties in a satisfactory way, to discuss a plan that includes
specific steps for improvement including any cooking methods/skills which may be needed to
complete their job successfully. For this purpose, the method for determining ‘satisfactory
performance’ for each position shall be shared with PSE prior to the school year starting. It will be
discussed upon request and consistently applied to each employee. The standards for satisfactory
performance for each position will be made available to all employees at the time of the bid.

During the next ten (10) work days following this meeting, if the employee still fails to perform their
duties in a satisfactory way, the bumping steps in CBA section 16.6.1 will be followed. In such cases,
the district shall supply the employee with a detailed description of their unsatisfactory performance.
This section does not apply to new employees hired after the start of the 2021-2022 school year. If the
district desires to hire any new hires into open culinary positions within the first 25 work days of the
21-22 school year, those positions will be posted as ‘anticipated’.

The parties will collaborate to develop standardized tests that will be administered to new applicants.
The tests will be tailored to each specific position.

Kitchen Assistant:

The Kitchen Assistant will perform dishwashing/cleaning tasks to a greater extent than the other 2
positions. (Who will be expected to ‘clean-as-you-go’) But the Kitchen Assistant will also spend a
significant portion of their shift assisting in other areas of the kitchen/cafeteria as needed.

Prior to implementation, PSE and the district will agree on a job description detailing primary and
secondary duties, as well as all other ‘assisting” duties that may be asked of them. The parties agree
that this position is intended to be a shorter shift than the other 2.

Fravel:

After reporting to their regularly assigned work location, if an employee is directed to report to another
location, travel reimbursement (mileage) will be paid at the current district rate. The employee will
qualify for travel reimbursement (mileage) between their regularly assigned work location and the new
location requiring emergency coverage.

Definite and Regular Shift:
Employees will be assigned a regular shift placement, and the District will make every effort to keep
employees at their regular kitchen as much as possible.

In the event a sub is unavailable, staff relocation shall be used on a day-to-day, limited or emergency
basis only, for a maximum of 30 days. (After which, the position will be posted as a temporary
position. ) In such cases, the District will solicit capable volunteers from all kitchens for the temporary
relocation. If there are no capable volunteers, the District may assign an employee for the temporary
relocation. In the presence of a valid reason, (ex. Lack of gas money, vehicle safety, child care, etc.) a
different employee will be assigned.

The District will notify the employee of any temporary relocation as soon as possible after the District
is aware of the necessary adjustment.

August 13, 2021
Page 2 of 3
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Separability:

If any provision of this agreement or the application of any such provision is held invalid (due to
violation of State of Federal statutes or regulations, or violation of current CBA language), the
remainder of this agreement shall not be affected thereby. In the event this section is determined to
apply to any provision of this agreement, such provision shall be renegotiated pursuant to CBA section

242,

This Letter of Agreement shall become effective upon signature, shall remain in effect untif August 31,
2022, and shall be attached to the current Collective Bargaining Agreement,

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

f] s
BY: }\ -Vﬁ,/ﬂ j\ A

Sandra Goza, Chapter President

DATE: & ”'/zi L2

Letter of Agreement
PSE of Washougal / Washougal School District #112-6

WASHOUGAL SCHOOL DISTRICT

o

Dr. Mary Tﬁple‘mn %peri/ntendent

DATE:___ 2 ! 17 ! 24
o August 13, 202]
ggg’% Page 3 of 3



Letter of Agreement

THE PURPOSE OF THIS LETTER OF AGREEMENT IS TO SET FORTH THE FOLLOWING
AGREEMENT(S) BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL AND THE
WASHOUGAL SCHOOL DISTRICT #112-6. THIS AGREEMENT IS ENTERED INTO
PURSUANT TO ARTICLE XXIV, SECTION 24.2 OF THE CURRENT COLLECTIVE
BARGAINING AGREEMENT.

1. That Schedule A be amended to read as attached.

This Letter of Agreement shall become effective September 1, 2021, shall remain in effect until
August 31, 2022, and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES
OF WASHOUGAL WASHOUGAL SCHOOL DISTRICT
/,-'2
BY:, BY: / ,/ [ot A
Sandra Goza, Chdpter President "Dr. Méry T empletog:r, Supermtendent
¢/
DATE: 9724 /20| DATE:__ “-271- 24

Letter of Agreement SoTER: September 1, 2021



Paraeducator 16.99 19.00 19.70 20.08 20.44 20.66 20.84 21.03 21.23 21.43 21.63
Paraeducator SLC & LifeSKills 18.11 20.11 20.81 21.20 21.56 21.77 21.95 22.15 22.34 22.55 22.74
Library Assistant { 20.24 21.23 21.98 2237 22.79 22,98 23.21 23.41 23.61 23.84 24.06
Library Media Instructor 21.25] 22.29| 23.08] 2348 2392 24.12] 2436] 2457 2478 2501, 2524
Media Assistant 18.95 21.29 22.12 22.57 23.01 23.25 23.49 23.72 23.96 24.18 24.44
Playground Assistant 15.59 17.57 18.28 18.65 19.02 19.20 19.40 19.59 19.79 19.98 20.20
Courier Substitute 20.69

*Highly Qualified Paraeducator Rate

*Paraeducator HQ 16.99 19.39 20.09 20.47 20.84 21.05 21.23 21.42 21.62 21.83 22.01
*Paraeducator HQ + 18.11 20.51 21.21 21.58 21.95 22.16 22.34 2254 22.73 22.94 23.13
*SPA-Specialized Personal Assistant HQ 21.36 22.14 22.56 22.97 2317 23.41 23.61 23.83 24.06 24.29
Health Room Assistant J 19.89) 22.56; 23.38] 23.82] 24.25] 24.46) 2471 24.92] 2516/ 2540{ 2564

32.85

3553

37.73

Mechanic (260 Day) 34.15 34.85 35.90 36.24 36.61 36.99 37.34
Mechanic Helper 23.27) 2421 2469 25.18{ 25.43] 2569, 25.95] 26.18] 26.46] 26.74
Driver 2427 25.17| 25.66; 26.14; 26.40] 26.65] 2690/ 27.15] 27.41 27.67
Training Rate 15.76

Training Assistant 24,27 25.17{ 2566/ 26.14] 26.40{ 26.65| 2690/ 2715 2741 27.67
Dispatcher/Router 27.59] 2849] 2897 2946] 29.71] 29.96] 30.21] 30.47; 30.73;] 30.98
Laundry 21.93} 22.79; 23.25| 23.72] 2396] 24.18] 2443} 2467 2491 2517

25.85

26.63]

27.43

Media Technician 22.68 23.88 24.84 25.33 26.11 26.38 26.90 27.16

Campus Security Officer 24.03 25.26 26.20 26.70 27.23 27.47 27.73 28.01 28.28 28.56 28.82
Lead Campus Security Officer 26.26f 27.48 28.43{ 2892 2945 29.70{ 29.96; 30.24{ 3050/ 30.78 31.04
Educational Technician 23.12 24.36 25.33 25.83 26.34 26.62 26.88 27.15 27.41 27.69 27.97
Highly Capable Program Coordinator 27.09{ 28.69{ 29.83 30.43] 3103 3134 3164 3198 3229 3262 32.94
Student Support Specialist 18.11 20.51 21.21 21.58 21.95 22.16 22.34 22.54 22.73 22.94 23.13
Special Services Pre-School Technician 21.17 23.67 24.61 25.11 25.62 25.87 26.13 26.40 26.66 26.92 27.19
Special Services ASL Interpreter 21.17 23.67 24.61 25.11 25.62 25.87 26.13 26.40 26.66 26.92 27.19
Transition Technician 18.39 19.84 20.65 21.05 21.48 21.69 21.92 22.12 22.35 22.57 22.81
Family Community Resource Coordinatog ~ 23.73 25.19 26.18 26.72 27.26 27.53 27.80{ 28.08 28.35 28.66 28.92
**with AA Degree 25.28| 26,88/ 2795/ 2853 29.10f 29.35, 2967 29.96{ 30.26] 30.56] 30.86
**with BA/BS Degree 27.09 28.69 29.83 30.43 31.03 31.34 31.64 31.98 32.29 32.62 32.94
Technical Support Assistant Lead 27.75 29.36 30.43 31.01 31.57 31.84 32.15 32.44 32.74 33.27 33.34

Letter of Agreement

PSE of Washougal / Washougal School District #112-6
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Technical Support Assistant* 23.98 25.45 26.44 26.98 27.52 27.77 28.05 28.33 28.61 28.91 29.18
**with AA Degree 25.53 27.14 28.20 28,78 29.34 29.61 29,92 30.21 30.51 30.82 31.12
Special Services Administrative Assistant 22.94 2412 25.08 25.56 26.09 26.34 26.62 26.89 27.15 27.41 27.69
High School Registrar Technician 22.94; 24.12] 25.08] 25.56] 26.09] 2634 26.62] 2689 27.15/ 27.41] 27.68
ASB Technician 23.73 25.19 26.18 26.72 27.26 27.53 27.80 28.08 28.35 28.66 28.92
**with AA Degree 25.28 26.88 27.95 28.53 29.10 29.35 2967 29.96 30.26 30.56 30.86
**with BA/BS Degree 27.09; 28.69; 29.83] 3043} 31.03] 31.34, 31.64/ 3198 32.29/ 32.62| 3294
Community Education Technician {260 D, 24.78 26.05 27.08 27.60 28.17 28.45 28.75 29.04 29.32 29.60 29.90
Certified Occupational Therapist Assistant 29.13 30.27 30.88 31.50 31.83 32.14 32.46 32.78 33,11 33.43
Physical Therapist Assistant l 29.13] 30.27; 30.88; 31.50{ 31.83} 32.14] 3246] 32,78 33.11] 33.43
Speech Language Pathology Assistant 29.13 30.27; 30.88] 3150, 31.83] 32.14] 32.46] 32.78 33.11; 33.43

23.53

23.76

Lead Cook 18.46 21.13 21.97 22.40 22.84 23.07 23.29 24.01 24.25
Cook/Cashier 16.91 19.36 20.13 20.53 20.93 21.14 21.34 21.56 21.77 22.00 22.25
Kitchen Assistant 15.52 17.77 18.46 18.81 19.18 19.36 19.55 19.73 18.94 20.11 20.28

Day Custodian {+.20 before 6AM)

Night Custodian {+.20 after 6PM)

20.88

23.38

24.70

25.16

25.64

25.88

26.62

34.72

Lead Maintenance 30.28 31.48 32.08 32.74 33.05 33.38 33.71 34.38
Craftsman 24.14 27.33 28.40 28.96 29.52 29.82 30.11 3041 30.71 31.01 31.32
Grounds/Maintenance 23.84 27.00 28.05 28.59 29.17 2945 29.74 30.02 30.32 30.62 30.93
Lead Grounds/Maintenance 26.07 29.23 30.28 30.82 31.40 31.68 31,97 32.25 32.55 32,85 33.16
Grounds Maint Helper-Casual Hire {permanent
Athletic Fields Grounds Maintenance] 23.84] 27.00 28.05{ 2859 29.17 29.45 29.74 30.02 30.32 30.62 30.93
SUMMER WORK - CASUAL
Grounds/Maintenance Helper 21.00

2437] 26.85 27.82] 2830] 2881 2906 2932| 2958 2985 3011 30.39

District Attendance Coordinator 27.09 28.69 29.83 3043 31.03 31.34 31.64 31.98 32.29 32.62 32.94
Secretary/Extracurricular Secretary 21.42 23.81 24.68 25.13 25.60 25.82 26.07 26.30 26.55 26.79 27.03
Journeyperson Rate {+.35 more) 24.19 25.07 25.52 25.99 26.20 26.45 26.69 26.94 27.18 27.42

Letter of Agreement

PSE of Washougal / Washougal School District #112-6
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‘Extended Learning Coordina 23.73| 25.18] 26.18| 26.72| 27.25| 27.54] 27.80| 28.08 2835 2886 28.93
**With AA Degree 25.29] 26.88] 27.95| 2850 29.10] 29.36] 2968 2996/ 3026/ 3056 3087
“**With BA/BS Degree 27.10, 28.69] 29.84| 30.44| 3103 31.34| 3165 3198/ 3229 3262 3294
‘Preschool Instructor 23.12] 2436, 2533 2583 2634 2662 2689 2715 2741 2769 27.97
**With AA Degree 2467 2599 27.03] 2757 2811] 2840 2869 2897 2925/ 2955/ 2985
**With BA/BS Degree 2632) 27.72] 2885 29.42] 2999 3030, 3060/ 3090 3120/ 3153 31.85

13.85% increase across the board for the 21/22 School Year. The current PSE professional fund, including the 21/22 allocation, will be used for the
‘equity training scheduled (half-day) on October 8 and 18 for the contract period, intended to supportt all PSE classified participation. In the case of a
.major scheduling contlict, (major family event, etc) unexpected illness, etc, the district will ofter alternative days and/or times and/or methods (zoom,
‘etc) for this training. The District will notify emplovees of this training ASAP after ratification of this agreement. The District will provide a substitute
‘as needed on a case-by-case basis. If other funding sources are available for any portion of this training, those sources will be used before the PSE

professional fund. If the District is reimbursed for any portion of this training, that money will be returned to the PSE professional fund. This

-agreement is for the duration of the 2021-2022 school vear only, and the 2022-2023 PSE professional fund shall not be impacted.

Letter of Agreement

PSE of Washougal / Washougal School District #112-6

September 1, 2020
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LETTER OF AGREEMENT

THIS LETTER OF AGREEMENT SETS FORTH THE FOLLOWING AGREEMENT BETWEEN
PUBLIC SCHOOL EMPLOYEES OF WASHINGTON/SEIU LOCAL 1948, WASHOUGAL
CHAPTER AND THE WASHOUGAL SCHOOL DISTRICT #112-6 PURSUANT TO ARTICLE
XXIV, SECTION 24.2 OF THE CURRENT COLLECTIVE BARGAINING AGREEMENT.

The parties agree to the following:

Unvaccinated employees will have until October 18, 2021, to be fully vaccinated. This information
will be stored in the employee’s medical file, separate from their personnel file.

Recognition of Impact:

In recognition of the unique challenges presented by COVID-19 and the vaccine mandate, every
current employee who has received the COVID-19 vaccine or an approved exemption will receive one
(1) paid Wellness Day. This day will not be deducted from employees' existing leave banks, and may
be taken at any time during the 2021-22 school year with at least five (5) workdays prior notice to the
employee's supervisor. Such date will be approved except in emergency circumstances or if a
substitute is not available (if required). All unused Wellness days will be automatically ‘bought back’
at the substitute rate of pay and added to the last paycheck before August 31, 2022.

Re-employment List:
Employees that are not fully vaccinated and do not otherwise qualify for an allowable exemption by

the deadline established by the State of Washington (currently October 18, 2021) shall be considered to
be on a re-employment list for up to six (6) months. Employees on the re-employment list will not
accrue seniority, however their seniority will not be lost while on the re-employment list. Such
employees that become eligible for employment by 11/1/21 will be returned to their prior position.
Employees that become eligible for employment 31 or more days after the deadline may return to an
open regular position utilizing their seniority when available or work available substitute opportunities.
After the re-employment list expires, those employees remaining on the list will lose all seniority.

References:
Employees who choose separation due to the vaccine condition of employment, will receive a non-
biased reference not reflecting their failure to vaccinate, but the employee’s work history and ethic.

Unemployment:
If the employee chooses to apply for unemployment, the employer will not contest such filing.

Conditions of unemployment are determined by the Employment Security Department and not the
District.

In the event the vaccine mandate as a condition of employment, causes significant increases to
workload for employees, the District agrees to the following:

e Over-time and extra time will be allowed (approved in writing at supervisor discretion), due to
an increase in workload. Such time shall not be mandatory.

e Bargain the impact of this change in workload with the Union, should such staffing ratios cause
hardship to employees.

9/20/21
Page 1 of 4
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¢ Upon request, supervisors will provide employees with a list of tasks to be completed in
priority order due to an increase in workload. In the event of a conflict between the provided
list and a verbal directive from an employee’s supervisor, the verbal directive shall take
precedence.

Vaccination Exemption Process:
Employees who qualify for exemptions will provide documentation and the employer will record
documentation provided for exemption in a file separate from their personnel file.

o Medical Exemption. Medical Exemptions will be treated through the district established
medical accommodation process and the district will determine the level and ability to
accommodate per the individual.

o Religious Exemption. An employee who has a sincerely held religious belief that prevents
them from being vaccinated against COVID-19 may request an accommodation by notifying
Human Resources. The employee must meet with Human Resources to actively initiate the
process. The employee must provide all information reasonably needed to evaluate the request.
The employer will follow OSPI guidance to evaluate the request.

e Documentation of requests: The employer will document the accommodation granted or the
denial. The information will be kept in a secure and confidential location and the employee will
be provided with a copy.

Exemptions:
An exemption whether it be medical or religious is an ask for a reasonable accommodation. The only

statutory limitation on an employer's obligation to provide "reasonable accommodation" is that no such
change or modification is required if it would cause "undue hardship” to the employer. "Undue
hardship” means significant difficulty or expense and focuses on the resources and circumstances of
the particular employer in relationship to the cost or difficulty of providing a specific accommodation.
Undue hardship refers not only to financial difficulty, but to reasonable accommaodations that are
unduly extensive, substantial, or disruptive, or those that would fundamentally alter the nature or
operation of the business. An employer must assess on a case-by-case basis whether a particular
reasonable accommodation would cause undue hardship. The ADA's "undue hardship" standard is
different from that applied by courts under Title VII of the Civil Rights Act of 1964 for religious
accommodation.

Exemption Appeals:
In the event an employee’s request for accommodations and/or exemptions is denied, the employee

may choose to appeal the District’s determination. In the event of a denial, the District will
communicate the appeal process to the employee.

Health, Safety, and Personal Protective Equipment (PPE)

s The District will implement District-wide health and safety protocols that are designed to
comply with applicable guidance of all relevant public health agencies, which will include at
least the following: the federal Centers for Disease Control and Prevention ("CDC");
Proclamations by the Governor; DOH; OSPI; the Washington State Department of Labor and
Industries ("L&I"); Occupational Safety and Health Administration, and Clark County Health
District. Health and safety protocols will be consistent with the District's Learning Plan. Strict
compliance with all relevant District safety and health rules will be an essential function of

5/20/21
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each employee's position. The parties recognize that the District may revise such rules as
guidance from federal, state, and local authorities’ changes and may need to bargain the
impacts of future changes.

¢ The District will provide Personal Protective Equipment ("PPE") to employees according to
state health and safety standards. Empioyee requests for additional PPE (KN95 masks,
additional hand sanitizer, etc.) will be made to the employee’s supervisor and will not be
denied. The District will respond to PPE requests in a timely manner.

The District will provide training opportunities for all employees on health and safety
protocols through safe school training at the beginning of the 2021-22 school year.

A site-specific COVID-19 staff member shall be designated by the district at each school
and other work site to monitor the health of employees and enforce the COVID-19
district/schools safety plan. No bargaining unit member shall fill this role, and all
employees shall be notified of the name and contact information of this individual as soon
as possible following the selection for this role.

Employees will be provided an avenue for reporting failure to comply with PPE
requirements with support of the District without fear of retaliation. The Union will be
notified of all complaints involving PSE represented employees.

School employees who experience or witness insulting, intimidating, bullying, and/or
abusive behavior toward a staff member enforcing any PPE or Protocols should
immediately report the incident to the Building Principal, building COVID supervisor, or
nearest administrator. Per RCW 28A.635.100 and RCW 28A.635.020 these behaviors are a
gross misdemeanor and will not be tolerated by the District for any reason. An employee
reporting an incident will not be retaliated against.

COVID Leaves

Employees who have been diagnosed with COVID-19 or are experiencing symptoms of
COVID-19 and are seeking a medical diagnosis will be on paid COVID District leave for
the duration of quarantine, illness, or presentation of a negative test result. The Employee is
eligible for the leave if the employee has worked on site during the exposure period of
fourteen (14) calendar days prior to the notification of exposure, presentation of symptoms,
and/or positive COVID diagnosis and if the District can determine the transmission
occurred while at work and it was determined the employee was following COVID-19
District communicated guidelines. Employee will be available for alternative work
assignment if assignment is available.
Employees who have a bona fide need to care for an individual who is subject to quarantine
because that individual has been diagnosed with COVID-19, or is experiencing symptoms
of COVID-19 and is seeking a medical diagnosis, are strongly encouraged not to come to
work at a District work site and may access any or all of the following benefits under the
terms of the applicable law, District policy, or collective bargaining agreement (CBA):

1. Accrued or donated leave for illness, injury, or emergency;

ii.  Personal leave and/or vacation leave (as available under the CBA and District

policies);
iii.  Washington Paid Family Medical Leave (PFML) (eligibility determined by the
state);
Letter of Agreement (Vaccine Condition of Employment) 9/20/21
Washougal Chapter School District #112-6 Page 3 of 4
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iv.  Worker’s compensation (Claims that meet certain criteria for exposure will be
considered on a case-by-case basis and eligibility will be determined by the state.)
v.  Family Medical Leave Act (unpaid leave except for continued health insurance
benefits);
vi.  Unpaid leave of absence for the period of the temporary disabling condition;
vii.  Long-term disability benefits (eligibility under SEBB to be determined by the state);
and
viii.  Unemployment benefits (eligibility determined by the state)

This Letter of Agreement will be effective upon signature and shall remain in effect through the term
of the contract and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES OF
WASHINGTON/SEIU LOCAL 1948

WASHOUGAL CHAPTER WASHOUGAL SCHOOL DISTRICT #112-6
BY: Qg .lrro J /7%4 BY: /" --,/“ 2 //M/%/
DATE: /Z{//"::/ 2L DATE: /c;// JT/ 07 J

9/20/21
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Memorandum of Understanding

THIS MEMORANDUM OF UNDERSTANDING SETS FORTH THE FOLLOWING
AGREEMENTS BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL,

AN AFFILIATE OF PSE/SEIU LOCAL 1948 AND THE WASHOUGAL SCHOOL DISTRICT
#112-6. THIS AGREEMENT IS ENTERED INTO PURSUANT TO ARTICLE XX1V,
SECTION 24.2 OF THE CURRENT COLLECTIVE BARGAINING AGREEMENT.

For the purposes of ensuring coverage for employees taking vacations of 10 consecutive work days or
less, current past practices will be observed. The parties acknowledge that the current past practice may
be different at different work sites or within different departments. This is intended as a temporary fix
while the parties work to clarify existing contract language over the course of contract negotiations.

This Memorandum of Understanding shall become effective upon signature; shall remain in
effect until August 31, 2022; and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES

OF WASHOUGAL WASHOUGAL SCHOOL DISTRICT #112-6
o o ﬂ%
Sandra Goza, Ch&ﬁter President Dr. M Tfnple% Supenntendent
7 f -
DATE:/Nan. |, 2922 DATE: ;«/f / L
Memorandum of Understanding . February 16, 2022
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Letter of Agreement

THE PURPOSE OF THIS LETTER OF AGREEMENT IS TO SET FORTH THE FOLLOWING
AGREEMENT(S) BETWEEN PUBLIC SCHOOL EMPLOYEES OF WASHOUGAL AND THE
WASHOUGAL SCHOOL DISTRICT #112-6. THIS AGREEMENT IS ENTERED INTO

PURSUANT TO ARTICLE XXIV, SECTION 24.2 OF THE CURRENT COLLECTIVE
BARGAINING AGREEMENT.

»_Personal Leave,
Employees will be allowed to carty over unused personal leave days to the 2021-22 school

year. If personal leave is not taken during that school year, the employee may sell back two (2)
days at the substitute rate of pay. The leave days must be redeemed at the end of the 2021-22
school year.

» Vacation Leave.

All unused vacation leave days shall roll over to the 2021-22 school year.

> This is a one-time only occurrence and is not precedent-setting.

This Letter of Agreement shall be effective May 21, 2020; shall remain in effect until August 31, 2022
and shall be attached to the current Collective Bargaining Agreement.

PUBLIC SCHOOL EMPLOYEES
OF WASHINGTON/SEIU LOCAL 1948

PUBLIC SCHOOL EMPLOYEES
OF WASHOUGAL WASHOUGAL SCHOOL DISTRICT
BY'\) Gim:j/kcf\ )3 . Zg & A
Sandra Goza. Chapter President Dr. Mary Templeton, Superintendent
DATE:SI/;,?‘{S//QGQ\ 1 DATE: b ) 3 / 202}
Letter of Agreement Py May 21, 2021
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